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The purposes of the research were threefold in nature: (l) the
research discussed the function of the minister as he seeks to estab¬
lish a training event for adults in the Air Force community; (2) the
research evaluates the Bethel Series as it is the model employed in
the study; (3) the research involved a number of persons from the
community and offers an application for pn-going ministry within the
Air Force.
Research methods included in this study were historical, action,
and evaluative in nature. The study involved the teaching of a
thirteen week Bible course with enlisted members and Air Force de-
psf'.dpht wivQS of the li'f babe comiuunity. The paftieipants - four'




During the enrollment session, an interview time was established
for each participant and'the pre-test was given. After the pre-test
the group was engaged in a thirteen v;eek/two and one half hour per
week/teacher training course led by the researcher. A number of surveys,
questionnaires, and a rating scale was used along with a post-test at
the end of the course.
The initial chapter of the study discussed the problem, the signi¬
ficance of the study and its theological foundations. The origin of the
Bethel Series was set forth with some attention being given to show its
relationship to the theological. Biblical and historical foundations of
i
Christian education.
The second chapter dealing with method of procedure, set forth the
theological assumptions of the project, along with the educational
methodology. The goals of the project were divided under three headings.
The long range goal was to provide an on-going adult Bible study program
for persons assigned to the Air Base community. Secondly, to evaluate
the effectiveness of the Bethel program as to its practical use in an
Air Force environment. Thirdly, to select and involve 10 adults in
such a process.
The third chapter described the thirteen session experience -
oriented educational model employed in the project. The curriculum for
each of the sessions was described.
The fourth chapter described the Act of ministry, tracing the
researchers involvement in the Bethel training. Attention was given
to the promotion of the project, showing also how and when resources were
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secured. Those enrolled in the project included 2 Roman Catholics, 2
Baptists, 1 Lutheran, 1 Holiness and 4 Methodists. The study traced
God's work in history from the creation of man through man's establish¬
ment in the Promised Land.
The fifth chapter dealt with the evaluative process. Attention
was given to concern for the success of the project. In the evaluative
process categories of criteria were examined.
The sixth chapter set forth the author's theory of ministry, compar¬
ing it with the assumptions of the Bethel Series, and giving a theological
analysis.
The seventh chapter dealt with the educational theory and assumptions
of Bethel.
The final chapter dealt with the practical use of the Bethel Series,
spelling out the theory of leadership, focusing on the writer's actual
role and the implications of project for future ministry.
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"...that God's people will be equipped to do better
work for Him, building up the church, the body of
Christ, to a position of strength and maturity, until
finally we all believe alike about our salvation and
about our Savior, God's Son, and all become full-
grown in the Lord". 1
The church is being challenged in our day to provide meaningful
training events that will prepare our people for the mission which is
set before the Church.
This is especially true for those who seek to provide Christian
leadership for personnel and their families assigned to the many Air
Force bases around the world.
We focus in on the process as we seek to minister more effectively
to persons of the Mountain Home Air Force Base community.
A. Statement of the Problem
In this dissertation, the task is that of developing a training event
for teachers of Adult Bible Study in an Air Force Community.
1. Definition of Terms -
Clarity of definite terms used in this dissertation will help us
in understanding the thought set forth by the writer. These terms are:
Training Event, Teachers of Adult Bible Study and Air Force Community.
1. ...Ephesians 4:12-13, Living Letters: The Paraphrased Epistles
(Wheaton, Illinois: Tyndale House, Publishers, 1962), pp. 161-162.
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a. Training Evont in this dissertation shall be used to refer
to that process of instruction experienced during a definite time frame.
b. Teachers of Adult Bible Study is used in this dissertation
to refer to those persons preparing to lead studies of the Bible v;here
other individuals who have obtained legal age will be involved.
c. Air Force Community refers to the male and female personnel
and their dependents assigned to the Mountain Home Air Force Base.
2. Significance of the Study
The value of this research arises from the fact that as we make
an attempt to learn the Word of God, we make an attempt to live the life
which God desires for us.^
In the early stages of the Creative process man was created by
God and placed on earth to have dominion over God's creation. Man using
the freedom which God gave him, separated himself from the creator. The
separation has left man in an estranged relationship with God, himself,
others and with nature.
As man studies the Word of God as that Word has been recorded in
Scripture, he discovers the life which God desires for him and the pos¬
sibility of his relationship being renewed becomes a reality.
B. Theological Foundations - An Analysis -of the Bethel Series
As we focus our attention in the direction of seeking to coordinate
an experience - oriented educational training event, that will equip
teachers to teach the Bible to other adults in the Air Force community;
^Louis Bou.yer, The Meaning Of Sacred Scripture, (University of Notre Dame
Press, 1958), pp. 1-3.
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it is necessary to give some attention to the Bethel Series as' it is
the major tool employed in this study. As we do so we raise a number
of questions.
What is the origin of the Bethel Series? In 1959, a graduate of
Luther College and Luther Theological Seminary by the name of Harley
A. Swiggum set out as one of the ministers of the Bethel Lutheran Church
in Madison, Wisconsin, to develop a training program for the teachers in
the Bethel church. The effort was so successful that several years
later it was expanded to the extent that it began to be shared in a res¬
ponsible way across denominational lines. This brings to mind a second
question.
How is Bethel Series related to the theological, Biblical, and
historical foundations of Christian education?
In seeking to understand the theological foundation for Christian
education, it could be noted that
•cheoloyy s task is to fo>'muTate and reformulate Christian
beliefs in the light of the Word with it, to state the
faith of the Christian so that it will be clear to people
in the time and community that it is addressing.^
As one seeks to understand the Bethel Series, he becomes aware that
it seems directly related to this concept. It communicates the message
of God in a language that makes it clear to people in the times in which
we live. For exampla, the Bethel Series - deliberately attempts to avoid
much of the language that only the trained clergy could understand. It
seeks to communicate in the language of the average layman.
3d. Campbell Wyckoff, Theory And Design Of Christian Education Curriculum,
(Philadelphia: Westminster Press, pp. 92.
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As we turn to the Biblical foundation for Christian education, it
must be noted that,
the Bible is a central source in Christian education because
the basic purposes cannot be realized except through and under¬
standing of its contents. God makes himself known through this
written word. The church finds its foundations in this word.4
The Bethel Series uses the Bible as its primary source book. The
Bethel Series sets forth the major theme of the Bible as God has chosen
a people, saved them, and directed them.
In terms of the historical foundation of Christian education, "the
historical root of the church (and therefore of Christian education) is
in the covenant which Abraham and his children entered into with Yahweh
their God."^ The Bethel Series sets forth this idea in its content.
In way of summary, we have set forth our problem of developing a
training event for teachers of Adult Bible study in an Air Force com¬
munity.
Further, we set forth a definition for certain terms used in our
study. We set forth the significance of our work in view of what God
has done on the one hand, and what man in, revolt has done on the other.
Finally, we set forth a theological foundation for the Bethel study
in light of theology's task to formulate and reformulate Christian be¬
liefs in the times in which we live.
4Iris V. Cully. Imparting the Word, (Philadelphia: Westminster Press),
1964, p. 14.
SAlvin L. Lindgren, Foundations For Purposeful Church Administration,
New York: Abingdon Press, 1965), p. 39.
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CHAPTER II METHOD OF PROCEDURE
We turn first to the theological assumptions.
1. Theological Assumptions
As we seek to set forth a theological assumption for this project,
it must be noted that the Bethel Series is related to the nature and
mission of the Church. In the understanding of this writer the nature
and mission of the church can be perceived as we set forth an objective
for Christian education. In the language of THE CHURCH'S EDUCATIONAL
MINISTRY, the objective for Christian education is:
that all persons be av/are of God through his self-disclosure,
especially his redeeming love as revealed in Jesus Christ,
and that they respond in faith and love - to the end that
they may know who they are and what their human situation
means, grow as sons of God rooted in the Christian comnunity,
live in the Spirit of God in every relationship, fulfill
their common discipleship in the world, and abide in the
Christian hope.^
The Bethel Series is a "vehicle," "tool" or an "instrument" which
helps the individual gain a deeper understanding of the Biblical message,
therefore initiating a process by which a greater awareness of God can
be made possible. The Bethel Series not only makes one aware of the
Biblical message it serves as an instrument by which the message can be
communicated to others.
To il’lusthate this point, we cite an example of one of the teacher-
trainees enrolled in the Bethel Training. Three weeks after she enrolled
in the study she came to me and asked if we could begin a study with the
J-..."The Cooperr;ti'/': Curriculum Project," "The Church Educational Ministry'
A Curriculurn Plan, (St. Louis, Missouri: The Bethany Press, 1960, p.8.
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Junior High Protestant Youth of the Chapel using the book entitled:
LIGHT ON THE HEAVY.^ As one of the five leaders of the youth she felt
confident enough to begin teaching some of the doctrines to the youth.
She v/as able to go to the Bible and find some of the answers for many
of the questions that the youth began to raise.
Now the idea of the Bethel series and of the project is that the
participants will be able to teach the course to other adults in the
chapel. For this observer this was a step in that direction.
2. Educational Methodology
Research methods included in this study are historical, action and
i
evaluative in nature.
As one studies the line of thought set forth in this study he/she
may note that it bears many of the writer's own value - judgments, in¬
sights and understandings gleaned from authoritative sources. The ex¬
tent to which this work draws from these sources is considered historical
research.
The extent to which the researcher seeks to involve others in this
process will be considered that of action research.
The writer will make an effort to evaluate the effectiveness of the
Bethel Series as it is put to .the test here in the Air Force community.
The extent to which we are able to evaluate the effectiveness of the
Bethel Series will determine the extent to which we are able to make use
of evaluative research.
We turn our attention at this point to focus on the educational
2Jerry B. Jenkins, Light On The Heavy, (Wheaton, Illinois, Victor Press,
1966). .
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theory (curriculum, model of leadership, group experience, etc,) that
forms the foundation of the Bethel Series, and to see how these under¬
lying educational theories help to evaluate the practical use of this
series in the Air Force environment.
As we study the literature shared during the 1978 Bethel Series
Orientation Clinic held in Madison, Wisconsin, we are able to set forth
some ten basic assumptions.
These assumptions are as follows:
1. The Bethel Series has been more effective than any other
program in getting adults involved in Bible study (more
than 500,000 men and women have taken part in the program
- over 50,000 lay members have been trained to teach more
effectively)...
2. The Bethel Series is adaptable and effective in churches
of all sizes, from 50 to 5,000 members.
3. The Bethel Series is an investment in the Christian life
of your people.
4. The format and discipline of Bethel Series guarantee broad
participation and involvement of your adult members...
5. The program produces teachers who are equipped to use the
'
scriptures - men and women qualified and willing to teach
church school classes.
6. As a result of the Bethel Series experience, leaders
develop who can organize and direct future adult study and
training groups.
7. Bethel Series graduates are strengthened as Christians and
show more concern about stewardship and evangelism.
8. Often as a result of the Bethel Series, churches report
increased attendance, more meaningful worship and communion
services, and more participation in all church activities.
9. The Bethel Series is interdenominational...10.The Bethel Series is international...active throughout the
United States, and in Canada, the Canal Zone, Mexico, the
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Grand Bahamas, Brazil, Japan, India, Hong Kong, Korea,
Malaysia, and Formosa.^
These assumptions will serve as theories or hypotheses which we
will seek to check out as we test the use of the Bethel Series in the
Air Force community.
In regards to curriculum, D. Campbell Wyckoff defines curriculum
as a "carefully devised channel of communication used by the church in
its teaching ministry in order that the Christian faith and the Christian
life may be known, accepted and lived."A
The Bethel Series is composed of a series of studies which seek to
communicate the Biblical message. The plan consists of from 8 to 12
hours of home work a week studying the Scriptures, memorizing about 15
concepts per week, spending two and one half hours in class sessions in
an attempt to help the student perceive, accept, and fulfill God's
redeeming purpose in Jesus Christ.
Curriculum theory: The Bethel Series sets forth a number of guide¬
lines in reference to practice of the curriculum. If these guidelines
are followed the program should experience success in whatever setting
it is applied.
Curriculum design: The Bethel Series was designed for laymen and,
to be taught by laymen. Before the Series can be used by a congregation
or a chapel, its pastor, chaplain, education director, er othor de¬
signated staff member must attend a two-week Orientation Clinic in
B...The Bethel Series (Madison, Wisconsin, Adult Christian Education
Foundation).
Ad. Campbell Wyckoff: Theory And Design of Christian Education
Curriculum, Philadelphia: Westminster Press), p. 17.
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Madison, Wisconsin. This allows the designers of the Series to give,
clear, precise explanation as to what the series is and v/hat it is not.
The printed lectures serve as guides or springboards from which the
student can launch into a deeper and more comprehensive study of the
Scriptures.
Curriculum content: The Bethel Series is composed of a series of
lectures and assignments designed to aid the Biblical student gain a
better understanding of the Biblical message. While the Bible is the
major source, there are a number of secondary resources, that are used
in conjunction with the study. There is also a series of pictures that
are used in the teaching of the material to aid the student to remember
the content. The student is called on during the regular sessions of
the class to review the symbolism of the various pictures.
Curriculum materials: In the Bethel Series, the Bible is the major
source book with a number of other resource books, assignment sheets,
pictures, test, etc. Many of the other resource books or secondary
resources are not normally available through local book stores, however,
they can usually be purchased through the Madison Church Supply store.
More will be said about curriculum in Chapter III.
Model of Presentation: The Bethel Series leans toward the "lecturer-
method". However, it must be noted that ijiscussion is not discouraged.
Some of the sessions consist of half discussion and half lecture, while
others are three-quarter lecture and one-quarter discussion.
Group Experience: The number of teacher-trainees making up the group
should be determined by the size of a congregation's communicant member¬
ship, or as in the case of the chapel the average chapel attendance.
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For example, under classification #1, if the size of the membership is
below 200, the number of teacher-trainees would be 10. The same factor
would prevail under classification #4 where the size of the communciant
membership is between 400 and 700. The number of teacher-trainees v/ould
be ten.-^ Ideally the number of male and female teacher-trainees would
be equal. However, in the actual carry-out of the project this may not
necessarily be the case. This however, gives a standard from which we
can evaluate. We move' now to the learning theories.
What are the learning theories, theory implied in the Bethel Series?
Perhaps it would be well to point out that learning is one complex
i
process. People learn through their perceptions, through problem solv¬
ing, through practice, and through identification. The experience of
learning may involve change through all of these or any one or a number
of these ways. This seems to be implied in the Bethel Series. As the
student applies him/her self in a disciplined study of the Bible both
inside and outside the classroom, there is discovery and enlightment and
changed lives.
A number of tests will be given. Evaluation of these test scores
will assist us in determining the extent to which learning has taken
place in our Air Force environment. An attempt will be made also to
evaluate the learning theories/theory in terms of their practical use.
For example, of what practical importance is problem solving, practice,
identification, and lectures to effectiveness?
In addition to the test, a rating scale will be used to assist us
TTTTThe Bethel Series, Op. Cit., p. I.
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in measuring the impact of the group experience. For example,' each
participant will be asked to rate the Bethel Series in the area of:
- Providing a comfortable setting to learn about God - etc.
The Series will be evaluated in terms of the following ratings: Poor/
fair/good/excellent (see Appendix ^ for additional details.)
At this point we turn our attention to the goals of this project.
3. Project Goals
The goals for this project have been set forth under three major
headings: long range, intermediate and immediate. Let us focus our
attention first on the long range goal.
A. Long Range Goal
The long range goal of this project is to provide an on-going
adult Bible study program for the Mountain Home Air Force Base comriunity.
It must be noted that it is difficult, if not impossible, to
determine the extent to which we are developing an on-going Bible study
program here in this setting. However, in this light it is well that
we raise the question, why develop an bn-going study of the Bible?
Louis Cassels notes some rather interesting comments about what
a number of persons have said about the Bible. Let us note them in this
study.
For example, the Bible (is the:)
"Best gift God ever gave to man" - Abraham Lincoln.
"Through its pages, as through a window divinely
opened, all men can look into the stillness of eter¬
nity." - Thomas Carlyle. "An invaluable and inexhaust¬
ible mind of knowledge and virtue," - John Quincy Adams.
Edward A. Suchman, Evaluative Research, (New York: Russell Sage
Foundation, 1967), pp-. 63-71.
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"A book surpassing all other." - Napoleon. "It finds
me at greater depths of my being than any other book." -
Samuel Taylor Coleridge. "I find more sure marks of
authenticity in the Bible than in any profane history —
whatever." - Sir Isaac Newton...'
Perhaps the list could go on. In a somewhat different tone
Robert McAfee Brown writes, "...the Bible is the record of God's search
Ofor man...It is also a means by which he seeks us out today."
Continuing our research we turn to William Neil who remarks
concerning the Bible, "perhaps it may best be described as an interpreta¬
tion of life and an invitation to creative living."^ Still again we
turn our attention to Fred J. Denbeaux who points out that, "in the
Bible, God is concerned with every dimension of human existence."
If we assume then that man's chief end in life is to glorify
God and such a program enhances this process, and further if the Bible
is all the things that these scholars say that it is, and it has headed
the "Best-Seller List"^"' for all these years, why not spend more time
studying it.
Again speaking of developing an on-going adult Bible study
program here at Mountain Home, it should be noted that there have been
a number of Bible study groups here at this base. To name a few, we
note the Protestant Women of the Chapel group which meets on Wednesday
of each week. This group has met with varying degrees of success. This
^ Louis Cassels, Your Bible, (New York: Doubleday & Company, 1946), pp. 1-2
^ Robert McAfee Brown, The Bible Speaks To You, (Philadelphia: The West¬
minster Press, 1946), pp. 15-16.
^William Neil, Modern Man Looks At The Bible, (New York: Association
Press, 1958), p. 12.
Fred J. Denbeaux, Understanding the Bible, (New York: Association Press,
1946), p. 11.
Louis Cassels, Op, Cit., p. 1
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group is concerned primarily with the Protestant Women of our' Chapel.
We might also note that the Single Airmen have had a Bible study group,
however, at the present time this study is not active. The Catholics
have had two excellent study groups of which the writer is aware. These
studies have been available primarily to the Catholics of our base.
The funding for the writer's training was provided by the base
in conjunction with the Chief of Chaplains office which means that the
training is to be used to the benefit of the Air Force and should be
made available to all members of our Air Force community.
Further we might point out that according to reports from the
Adult Christian Education Foundation, a number of Chaplains, including
some from other branches of service, have now received the Bethel train¬
ing, This suggests to the writer that the Air Force is concerned with
seeking to implement such a program. While there are no records avail¬
able to indicate that such a program has been attempted at this base, it
would appear that such a program has the potential of developing into
an on-going adult Bible study. With this thought before us, v/e move now
to consider our next goal.
B’. Intermediate Goal
The intermediate goal of this project is to evaluate the effec¬
tiveness of the Bethel Series as to its pragfical use in an Air Force
environment. We take a moment to define the term "practical use", paying
particular attention to aspects of the Air Force environment that may
influence the practical use of the model..
The term "practical" has been defined as that "capable of being
14
used or put into effect.This definition sets the stage for the use
which we seek to make of the term in this study. Expanding on this
idea, we raise a number of questions.
a. Can an educational model which was originally
designed by a Lutheran for a civilian Lutheran con¬
gregation be put into effect in a pluralistic Air
Force environment? Is there an ecumenical thrust to
the program?
b. How much use can be made of such a program where
the major mission of the Air Force is thqt of readiness
to respond to enemy threats around the world?
c. Can we expect personnel to spend the time required
of the Bethel Series when so much is demanded of them
in terms of the Air Force?
d. Will Air Force alerts, TDY's, family demands, eco¬
nomics, work schedules, etc., - afford participants the
time needed each v/eek for classroom sessions?
e. Will the transitory nature of the Air Force permit
the process to be completed?
f. Can this model be used as a means to an end, with¬
out becoming an end in itself, as wg seek tQ knoWj
experience, and communicate the love of God?
The answers to the above questions and others, when tested,
will assist us in evaluating the Bethel Series in the Air Force en¬
vironment. The practical use of the Bethel Series puts that which is set
i^William Morris (ed), The American Dictionary...(Boston...Houghton
Mifflin Company, 1969), p. 1023.
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forth in theory to the test, assuming that proper use of the series will
result in a positive outcome.
C., Immediate Goal
The immediate goal of this project is that of selecting and in¬
volving 10 adults in the intitial thirteen session experience oriented
educational teacher training event.
However, before giving attention to the enlistment of teacher
trainees, we pause to note how the Chaplain became involved. The Chief
of Chaplains Office in Washington, D.C., has as one of its functions,
the making of provisions for a number of its Chaplains to receive various
types of special training to enhance the quality of ministry at the local
base level. In the spring of the year the Air Base may be made aware of
training which is being made available to a select number of its chaplains,
based upon recommendations by the Installation Chaplain. In the Tacti¬
cal Air Command of which the writer is a member, the Chief of Chaplains
Office informed the local base chaplain's office that three selections
would be made based upon chaplains recommended. The selection process
could vary in different Air Force Commands depending upon the availability
of funds. The local base must agree to pay for transportation and meals
for the Chaplain. The writer was among those selected for the 1978
Orientation Clinic. We turn now to focus on the teacher-trainee enlist¬
ment process.
Following the training clinic in Madison, Wisconsin, to which
all Chaplains must attend to be able to launch the program, the chaplain
prepares a letter giving the entire congregation the opportunity to
volunteer as one of the teacher trainees. The letter should be shared
16
no later than the first week in September.
The letter should indicate the number of trainees being re¬
cruited. The letter should also indicate that the program calls for
persons who are willing to undergo an intensive, disciplined teacher
training experience. When this training is complete the entire congre¬
gation will then have opportunity to take part in this Bible study
program.
The list of requirements for the trainees should be included in
the letter. The requirements include:
1. ...spending two and one half hours a week in a study
with the Chaplain...
2. ...doing between 8 and 12 hours of homework a week...
3. ...learning about 15 Biblical concepts each week...
4. ...writing examinations as the study progresses.
The letter should be given out during/after the service.
A similar announcement could also be placed in the local base
newspaper. This letter should be followed up with four consecutive in¬
serts in the Chapel Bulletin.
During the first week in October the chaplain should begin inter¬
viewing interested persons, making no decisions on who will be included ^
at this time. A second interview should be conducted during the third
or fourth week in November.
An announcement of those selected should be made to other parti¬
cipants in the Chapel during the month of December, with a time being
set aside during the service for Consecration of the teacher-trainees.^'^
13...The BetheV Series (Madison, Wisconsin: Adult Christian Education
Foundation), The Actual Selection Procedure, p. 1.
lAibid, pp. 1-4.
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We turn our attention now to focus on what to look for,in
selecting volunteers.
The Chaplain or Minister as the case might be should screen the
volunteers very carefully. The list of qualities which the teacher-
trainees should possess should include the following:
1. Commitment to the Lord Jesus Christ.
2. The person who will communicate to both intellect and
emotions...mind and heart.
3. The stable extrovert.
4. The person with spark and enthusiasm.
5. The person who is sensitive to what is going on around
him...the observant person.
6. The person who demonstrates a love for and an interest
in people.
7. The person with a healthy sense of humor.
8. The person who demonstrates flexibility of mind.
9. The person who demonstrates an ordered mind.
10. The person with an optimistic outlook.
11. The person who has proven himself or herself to be
perservant and thorough in the little tasks.
12. The person who can give some assurance of permanency
in the community.
13. The person who speaks from the diaphragm.
14. The persqn with an alterable work load who 1| in a
position to Change his oh her schedule to permit adequate
time for preparation and study.
15. Age span ... 25 to 60.^^
i^Ibid.T
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As we look for the above qualities in each teacher-trainee being
interviewed one would have to recognize the ambivalence of these qual¬
ities, for no two individuals will have all the qualities sought or one
could say that each trainee will have some of all of these qualities in
varying degrees. In evaluating the Bethel Series we will seek to measure
the extent to which we have been successful in the selection process. In
this connection we are working under the assumption that where students
are selected according to the guidelines set forth in the Bethel Series
and these trainees apply themselves to a disciplined study of the Bible
inside and outside the classroom, there is discovery and enlightenment
and changed lives.
In summary, we set forth a theological assumption for Bethel in
light of the nature and mission of the church. We noted the objective of
Christian education that all persons be aware of God through his self¬
disclosure as is revealed in Jesus Christ.
We set forth the research method as that of historical, action and
evaluative.




This chapter will describe the thirteen session experience oriented
educational model employed in this study.
A. ADULT BIBLE STUDY TEACHER TRAINING COURSE
An experimental experience oriented educational training event was
implemented in this study in keeping with the design of the Bethel Series.
The course was conducted on a somewhat informal group approach, with an
outline and specific materials selected prior to the first session.
Flexibility was an understood part of the curriculum and the students'
interests were taken seriously when verbalized. The recommended pro¬
cedure included:
1. Roll call by the Chaplain.
2. Opening prayer by one of the trainees (trainee notified the
week before of this assignment).
3. ...period in which teacher-trainees review the symbolism
in the picture studied the week before.
4. ...period in which the student is permitted to ask questions
on parts of last week's lecture which he/she does not under¬
stand.
5. ...lecture by Chaplain on new lesson.
6. Two ten-minute coffee breaks.
7. ...last portion of class used to complete lecture/discussion.
8. Dismissal.!
1...The Bethel Series, p. 4.
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It must be noted that while the major thrust of the course is of an
educational nature, the facilitator will seek to deal with participants
from a feeling level.
B. CURRICULUM
The specific content of each session is now described.
Initial Enrollment Session.
The group was informed of this teacher's interest in an Adult teacher¬
training event for teachers of Adult Bible Study. The nature of the
course was discussed and a tentative outline projected. The members were
told of the Chapel's attempt to make the program, available to all members
of the Air Base community, however, in this training phase the enroll¬
ment had been limited to ten participants in keeping with the guidelines
set forth in the Bethel Series. A letter setting forth the requirements
for the course had been shared with chapel participants. These require¬
ments were again emphasized and participants who had not earlier received
a copy were given one. After the stipulations of the course were pre¬
sented, the option for anyone to decline the course was stressed.
Each participant was asked to fill out an enrollment form which had
been prepared by the teacher.
In keeping with the format of the Bethel Series the teacher:
1. Stressed the importance of the task in which they were
involved.
2. Encouraged participants to think of themselves as Key
people.
3. Stressed the fact that great achievement,is always
accompanied by great struggle.
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4. Encouraged them to remember that great struggle is alv/ays
accompanied by periods of disillusionment and that there
v/ould be times ahead when they would be very much dis¬
couraged...
5. Encouraged participants to use fragments of time.
6. Encouraged them to lean upon the power and the presence of
the Holy Spirit.^
A time was set up for each participant for a second personal in¬
terview, with an earlier interview having been held prior to the enroll¬
ment session.
The group then contracted to be present at each session and on time
except in the case of Air Force work schedules qr other emergencies. The
meeting time for the thirteen week course was established as 7:00 to 9:30
each Thursday evening (January - April 1979).
The members were given an opportunity to share some of the informa¬
tion which they had included on the enrollment form such as: (a) Who
are you (b) what section of the country you are from (c) denominational
background, etc. The first assignment was given and the group was dis¬
missed with prayer by the teacher.
Session #1: "Creation And Its Concepts"
Following the roll call and brief devotional which had been pre¬
assigned, the class was led into a discus-sion of various questions based
upon Genesis Chapters One and Two, Psalm 8, Psalm 23, Psalm 121 and
Psalm 46.
Then various class members were asked to recite the names and the
order of the first fourteen books of the Bible.
^Ibid., p. 3,
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Following a ten minute break, the teacher went over the picture
number, One and its symbolism, which was followed by the presentation of
the lecture material. This led to an unsolicited sharing by some class
members about the creation story. The second assignment was given and
the class was dismissed with prayer by the teacher.
Session #2: "Divine Intentions"
After the teacher called the roll, we were led in a brief devotional
by a member of the class who volunteered to do so in the first session.
Various class members were called upon to describe the symbolism of pic¬
ture number one. Time was allowed for class members to raise any ques-
tions they may have had on study number one. The class was then led in¬
to some discussion of questions based upon their reading of Genesis
Chapter two and three. Time vjas also given for individual members to
review the concepts which they had memorized during the past week.
Following a ten minute break the teacher went over the symbolism of
picture number two dealing with how God because of his love brought man
into a setting where he was able to have perfect harmony with God;
with self, with others and with nature. The second lecture vyas then
presented to the class with a second ten minute break being held. Fol¬
lowing the second break the lecture was .concluded, and the third assign¬
ment was given. The class was dismissed with prayer by the leader.
Session #3: "Disharmony"
At the appointed time, the class gathered, the roll was called and
one of the members led the class in a brief devotional. Time was given
to allow members to raise questions on Study number two. Then various




After some discussion of questions based upon their reading of Genesis
Chapters two and three, students were given the opportunity to go over
their memorization of books from Genesis through Malachi.
Following a ten minute break the instructor went over with the class
picture three and its symbolism. The lecture which followed dealt with
man's "deliberate disobedience" in spite of what God has done for him.
Yet God has not given up on man. There is still hope. Attention was
called to a number of secondary resources that had been purchased by the
base for use with the course.
Session #4: "Pronouncement of A Destiny"
The class began with roll call, which was always done orally. The
brief devotional was followed by students reviewing the symbolism in
pictures one, two and three. Students were given the opportunity to go
over memory work on the Books of the Old Testament.
In the second hour of the session the instructor went over the symbo¬
lism of picture number four which is based upon God's design of a plan
to save His world from the dilemma imposed by sin and evil.^ The sym¬
bolism is developed after the passage in Genesis 12, "...I will bless
you...so that you will be a blessing.'"^ A lecture in this connection
followed with some time being given for discussion questions.^
Assignment number five was distributed and the session came to a





Session #S: "The Ardent Dreams Of A Destiny"
Session five began with the usual call of roll and a brief devo¬
tional. Students were given the opportunity to raise questions about
any part of study four which they did not understand. Participants
were called upon to review the symbolism in picture four. Students were
required to read Genesis 12:1-50:26 and note passages referring to:
the promise of a land (example Gen. 12:7)
the promise of blessing (example Gen. 12:2)
the promise of seed or descendants (Example Gen. 15:5)
the exhortations to be separated from other ethnic groups
(example Gen. 24:3-4)^
The participants were then given opportunity,to practice reciting
concepts found in Genesis.
Following the break the leader took the group through the symbolism
of picture five which centered around Israel being set apart to perform
a special task 'upon the earth.^ The lecture covering this experience
was then presented to the group, with some time being given for thought
and discussion questions. The session concluded with assignment six being
distributed and prayer.being-offered by the leader.
, t
Session #6: "United For A Destiny"
The first few minutes following roll call and the devotional were
used to determine if participants had ques-tions about study five. Vari¬
ous members of the class were asked to review the syiTibQlism in pictures
four and five. Then time was spent in reviewing the concepts learned in
the Book of Genesis.
6Ibid., p. 32a.
7john P. Milton, God's Covenant of Blessing, (Madison, Wisconsin: Straus
Publishing Company, 1965).
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Returning from the break, the leader led the group through an iden¬
tification of the symbolism in picture six noting for example the unit¬
ing factors in Israel's history:
...the rite of circumcision -
...Ethnic, family, and 'geographic separation -
...Israel's common hopes and dreams for a meaningful future.
...the oppression under Phraoh -
,...the law received at Mt. Sinai
Lecture six covering this material was then presented, allowing some
time for thought and discussion of questions.
Session #7: "A Nation On The Way to Its Homeland"
The group was given an opportunity following roll call and the devo¬
tional to raise questions upon portions of session six which they did
not understand. Members were called upon to review the symbolism in
pictures one through six. Participants were then asked to review the
books of the Bible which they had memorized along with the Biblical
concepts learned in Genesis and Exodus. A quiz on the concepts were given
and a test was given which participants had an opportunity to take home
and complete by the next week's session.
During the second hour of the session the leader led the group through
the symbolism in picture seven noting that Phraoh allowed the children of
Israel to depart from Egypt. ^ The lecture material covering tliis period
of Israel was then presented.After assignments for §g§iion eight Wire
given the group was dismissed with prayer.
Session #8: "A Destiny Insured"
The session began with roll call and devotion. The test papers were
H...The Bethel SeTTes, Op. Cit., p. 42.
^Bernhard W. Anderson, Understanding The Old Testament, (Englewood,
N.J.,. Prentice Hall, Inc., 1957), Chapter 1 & 2.
10.. .The Bethel Series, Op. Cit., pp. 47-52.,
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collected and the papers from the quiz were returned. Time was given to
go through the quiz and additional time was taken in reviewing Biblical
concepts in Genesis and Exodus, along with the symbolism of picture seven.
Following a coffee break, the leader distributed the lecture material
and carried the group through the symbolism of picture eight noting that
"...the destiny still stands, it must be insured and the insuring factors
included:
..Supernatural intervention to develop confidence and trust-
..Institution of moral and civil law to prevent chaos and
destruction -
..Visual aids to perpetuate ideas of separation and obedience -
..Memorial feasts to remind of past, present and future, etc.
The lecture material covering Exodus 1 through Joshua 5 was then pre¬
sented to the class allowing time for discussion of questions. Following
the distribution of the assignment for session number nine the group was
dismissed with prayer by the leader.
Session #9: "Empowered For A Destiny"
Following roll call and devotion, the test papers were returned with
time being taken to review the papers. Participants were called upon to
review the .symbolism of picture number eight. Time was also spent in
allowing participants to recite concepts and the Chapters in which they
were found.
The syiTibolUm of picture nine hoting Israel's life in a world where
evil was present was shared with the group. Israel was concerned so
much with her own problems that she was unable to be the instrument that
God had called her to be in ministering to others. In the lecture mater¬
ial we were able to see how God instituted atonement to enable Israel to
ll-...Ibid., p. 54.
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be able to minister to the needs of others.Again time was'allowed
for discussion of questions found at the conclusion of the lecture, for
example:
1. In v;hat way is atonement an end in itself?
2. In what way is atonement a means to an end?
3. VJhat is meant by this statement:
"Peace is meant to be but a stepping stone to
responsibility"?..
Following a discussion and distribution of the assignment for session
ten the group was dismissed with prayer by the leader.
Session #10: "The Conquest"
The session began with roll call and a brief devotional. Partici¬
pants were then given an opportunity to raise questions about any part of
nine which they did not understand. Individual participants were then
called upon to review the symbolism in pictures one through nine. The
session continued with a review of the books of the Bible which they
had learned. This was followed by a review of the Biblical concepts
learned in Genesis, Exodus, Leviticus, Numbers and Deuteronomy.
During the second hour of class following the break, the leader
r
led the class through an identification of the symbolism in picture
ten. The lecture depicting a transformed group of 'Israelites as the
master of Canaan was then presented.Israel with its unique faith be¬
gan her history in the promised land,^^
Session #11: “Judges Forestall Threats"
Individual class participants were given a few minutes to raise any
i^Leviticus
13...The Bethel Series, Op. Cit., p. 64.
lABernhard W. Anderson, Op. Cit., pp. 70-91.
l^John Bright, The Kingdom of God, (New York: Abingdon Press, 1946).
pp. 21-31.
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questions that they had about study number 10, following roll call and
the brief devotional. This was followed by a review of the symbolism in
picture ten. The remainder of the first hour was spent with participants
going over the concepts and the chapters in which they were found from the
book of Joshua.
In the second hour the leader shared with the class the symbolism of
picture number eleven. This was followed by a lecture covering material in
the book of Judges. It was during this session that we learned that:
The turbulent scenes portrayed in the book of Judges
show that life within the Israelite confederacy was a
continuing struggle during the period between the death of
Joshua and the rise of the monarchy under Saul.^^
while the Bible names some thirteen judges, six are given
prominent mention in the book of Judges. They include:
Othmiel, Ehud, Deborah, Gideon, Jephtahah and Samson.
When Israel was threatened these judges led their people
to victory.
Session #12: "The Philistine Menace"
In session twelve the group was given a third quiz, following role
call and the devotions. A fourth test was distributed which the class was
allowed to carry home. This was followed by a review of the symbolism in
picture 9, 10 and 11. Participants were also asked to review the concepts
and the chapters in which they were found in Judges and 1 Samuel.
Following the break, the leader led the class through an identification
process of the symbolism in picture twelve. The lecture followed. It was
in this session that we noted Israel being attacked by a major power:
Philistia. The plight of Israel seemed somewhat hopeless in view of the
fact that Israel, was no match for the well organized military unit. They
16Bernhard W. Anderson, Op. Cit., p, 92.
1-7.. .The Bethel Series, Op. Cit., pp. 72-76.
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captured the people and the Ark of the covenant as well. While some lost
hope others saw a solution to the Philistine situation in the development
1 O
of a central, government ruled by a King. The assignment for session
thirteen was given and the group was dismissed with prayer, by the leader.
Session #13: "The United Kingdom"
During this session test papers were collected and questionnaires
were distributedto each class participant. A review of the concept in
II Samuel and I Kings were reviewed. After a break the leader led the par¬
ticipants through an identification of the Symbols for the twelve tribes,
including: Ephraim, God, Dan, Reuben, Judah, Simeon, Manasseh, Issachar,
Zebulun, Benjamin, Naphthali and Asher. For example the bull symbolized
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Ephraim, the ten God, etc.
To summarize, we described the Adult Bible Study training course
which we conducted, and took a look at the curriculum describing the
content of each session of the study.
ISJohn Bright, A History of Israel, (Philadelphia: The Westminster
Press, 1946), pp. 164-174.
i9...The Bethel Series, Op. Cit., p. 84.
CHAPTER IV ACT OF MINISTRY
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In an earlier writing the writer of this paper used the term
"ministry" to refer to God's gift to the Christian Church. "Ministry"
is what one is and what he does as a result of his being in the Christian
community.^ In this work, my proposed act of ministry is to coordinate
and lead an experience - oriented educational training event, that will
equip teachers to teach the Bible to other Adults in the Air Force com¬
munity.
Recognizing that participation in the Bethel Series would be an
avenue through which the writer could broaden his skills and abilities
to minister, and further recognizing that this would be an avenue through
which the Chapel could broaden its base of ministry, the writer reluctantly
accepted the opportunity of participating in the Bethel training (Madison,
Wisconsin - August 1978).
During this training the writer became aware of the tremendous
challenge that this training could offer the chapel. Recognizing his. own
limitations and the need to focus his energies in one direction so as to
satisfy both the needs of the chapel and the need of the writer in com- ,
pleting doctoral study requirements, he gave up the idea of an earlier
project proposal and developed a project dissertation design incorporating
the Bethel Series into this plan of action. We look now at the promotion
of the project.
IConnell Osborne, "Developing A Ministry Theory" (unpublished Seminar




A. PROMOTION OF PROJECT
During the first week of December a letter was prepared by the
writer and distributed during the services at both Chapels.. A bulletin
announcement was printed in each Sunday's bulletin during the next six
weeks. An article announcing the program was also printed in our base
newspaper. Various announcements were made by the Chaplains from the
pulpit and at various Chapel functions. Those persons interested in the
program were invited to speak with Chaplain Osborne. The first inter¬
views were held during the month of December. During these interviews
the chaplain inquired as to each individual's interest in the project and
he sought to answer any questions that people raised in regards to the
program. The names and telephone numbers of interested persons were taken
so that they could be contacted as plans progressed.
B. SECURING NEEDED RESOURCES
In late September inquiry was made through the local book store in
Boise concerning resources books. In late October word came from the
store indicating that about half of the books requested could be made
available. On 2 November 1978, a price quote was requested from the
Madison Church Supply on the additional books needed. All but two of the
books requested through the Madison Church Supply were available.
On December IS* 1978, orders were pUcgd through th@ base fgr the
books from the local store along with the Madison store. Three weeks
later, the books arrived from Madison while the books ordered through
the local store did not arrive until 9 February 1979, one month after the
course had begun.
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C. ACCOMPLISHING THE TASK
We look now at the task as it was accomplished. Let us turn first
to the initial enrollment session.
INITIAL ENROLLMENT SESSION
In addition to providing the group with an idea of what would be ex¬
pected of them in the project, the researcher sought to discover some
things about the persons with whom he would be working in addition to
those cited earlier under curriculum. He sought to discover the age range,
hobbies, and educational level of the participants.
Some seven persons enrolled during the initial session with three
additional persons enrolling before the first session began. The group
consisted of 2 Roman Catholics, 2 Baptists, 1 Lutheran, 1 Holiness and
4 Methodists. Of the four who indicated their denomination as Methodist
one indicated no date or place of baptism. During the interview sesssion
the participant was confronted with this fact. The individual indicated
that she had been through a confirmation class in the Methodist Church.
The minister had taken for granted that she had been baptized as an infant,
so she didn't tell him any differently. She had been meaning to get baptized
but had not followed through. The Chaplain indicated his willingness to
perform the ceremony. She indicated that she would also like to have her
infant son baptized. An appointment was made for the family and a time was
set. Prior to the morning worship service on 23 January 1979 the two were
baptized.
During the interview that took place prior to the first class session,
the researcher had each participant fill in a questionnaire which he had
designed based upon the guidelines set forth in the Bethel Series of what
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to look for in choosing teacher trainees.^
This questionnaire was designed to serve a two-fold purpose. One, it
would assist in the evaluation process of the program and two it it would
serve in measuring individual growth of what took place during the carry
out of the project. Hence, it served as a pre-test.
The name of each teacher-trainee was printed in the Sunday worship
bulletins and they were presented to the congregation during a five
minute Consecration service on 21 January. Nine of the ten participants
were present for the service.
Session #1 "Creation And Its Concepts"
^
The first meeting contained many of the dynamics found in any first
group meeting (anxiety, resistance, excitement, ambivalence, etc.).
However, the message seemed to get across.
God created the world and He created it good. It doesn't matter how,
when, or how long each day was. God gave earth to man as a gift but still
has control. AIT creation belongs to God, including man. God has put
limits on our freedom for our-own protection and the protection of our
environment.
Being created in God's image, we have unique capacities which m.ake it
different from the rest of creation. We ar.e the crown of creation.
As God gives the earth to man, man has the responsibility to replenish
the earth, subdue it, dress, till and keep the earth, and to have dominion
over .the earth.
Session #2 "Divine Intention"




educational one. The group was able to discover how God placed'man into
a world of harmony. God intended that man live in harmony with Him for¬
ever, however, he gave man a choice. God gave man freedom, but spelled
out the limits of that freedom.
God wanted man to be in harmony with him. Man could be totally free
and open without guilt or fear to cloud his conscience.
God knew man could not be happy without the fellowship of others.
We need meaningful relationships with other people. Man can only have
harmony with others when jealousy, pride and anger are absent.
Man was placed in a setting in which he had perfect harmony with
nature. God commanded obedience for the continuation of harmony. Man
had the capacity for obedience and the perfect response to God - but God
also gave him freedom of choice.
The group seemed to develop the idea that the conversation of God
with man, was not just with Adam but also with each of us.
Session #3 "Disharmony"
The session began with a review of the symbolism and concepts of
earlier sessions. In the presentation the group discovered that when man
got his priorities out of line, sin entered. Satan, in the form of a
serpent, had the.opening he needed to drive.a wedge between God and man.
Adam and Eve clearly knew the limitations and restrictions God had
placed on them. Eve chose to ignore the rules and let her desires and
pride override her knowledge of God's rule. We don't know if Adam pro¬
tested or if he blindly followed Eve's example; but he ate of the fruit
also. They knew the difference between good and evil now, and they knew
they had done evil. They no longer had perfect harmony with God. Through
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sin, man had separated himself from God.
Man cannot have harmony with himself anymore. Sin'^s by-products
are guilt, remorse, and fear. These emotions tear apart any shred of
harmony man has with himself.
When man feels the burden of guilt, he wants to get rid of it. The
handiest way is to pass it on to others. It started when Adam tried to
pass the buck to Eve; and Eve passed it to the serpent; the process con¬
tinues in our day.
Nature's delicate balance was upset when man revolted. God cursed the
ground and man did not look to God for divine guidance.
God did not give up on man, however. He promised a new avenue for man
to come to a knowledge of Him.
Session #4 "Pronouncement of A Destiny"
During the fourth session the gorup was able to discover that God was
not happy being separated from many so he thought of a plan to reconcile man
to Him.
God's plan began with a promise to Adam. God wanted to bless Abram;
so that he could be a blessing; and through him, everyone could bless them¬
selves.
Perhaps Abram didn't understand all that God had in store, but-
he did obey God. He left his land to travel to a land God had saved for
him. He took the first step in God's plan of salvation to His estranged
people. ■ , .
Session,#5 "The Ardent Dreams of A Destiny"-
In the fifth session we discovered that God's chosen people had a
dream. That dream included land to put down roots instead of wandering
36
around aimlessly. Also, God promised them they would be a nation. Since
Abram didn't have any children, this may have been hard to believe; but
he must have been counting on it.
In order to insure Israel's destiny, God imposed separation guidelines.
Israel needed to cut itself off from the pagan influence of her past. There
was to be no pagan influences allowed inside Israel's camp; so God imposed
ethnic separation.
God needed to weed out the bad influences within the family of Israel,
too.
God had arranged for Israel to have geographic^separation as more
protection from pagan influences. Through a set of circumstances that only
God could maneuver, Joseph made it possible for the Israelites to move to
Egypt and live in Goshen.
Session #6 "United for a Destiny"
In this session the group was able to learn that the Israelites needed
to have something tangible to remind them of their destiny. God imposed
the rite of circumcision for that purpose. That men would always have that
c
reminder of their covenant with God in their flesh.
Being separated from the pagan influences united Israel and helped her
grow closer to God. Also, being-a unique people helped to unite her.
Israel also had her dream of God's promise to unite her and get her
going in the right direction.
The oppression that Israel faced drew her people closer together. They
had to lean on each other to get through the rough times. The law gave
them common guidelines and therefore united them.
Session #7 "A Nation On The Way To Its Homeland"
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The seventh meeting of the group allowed them to learn that cifter
Pharaoh had let the Israelites leave Egypt, God had more lessons that were
important for his people to learn. Through all the problems that arose,
God hoped the Israelites would learn to trust Him and rely on Him. It
was a lesson they had difficulty learning.
Organization was needed to keep Israel united and on the road to her
destiny. Also, for a more practical purpose, organization helped daily
tasks run smoothly.
God set down laws that would benefit Israel where she was in relation
to Him. Everything had to be spelled out for them,so there would be no
question as to right and wrong. It was not a perfect set of rules, but
one Israel could deal with.
Session #8 "A Destiny Insured" (Infancy Period)
During this session the group discovered that in order to make up for
Israel's human shortcomings, God had to intervene at times to make sure
that Israel didn't blow it.
When Israel's confidence was shrinking, God would throw in a miracle
or two.
When Israel got bogged down in petty disputes, God instituted civil
and moral laws to make it clear what was proper and good. .Without these
laws and guidelines, Israel's destiny could not have been fulfilled.
Israel needed something she could see to keep ideas of obedience alive.
The discipline of the Nazarites -and the tassels every Israelite had to
wear reminded them of the covenant. God also used memorial feasts to
remind Israel of her past deliverances.
The tabernacle was a very real way for the Israelites to know that
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God was in their midst. God was really there. It also reminded' them
that God was someone special.
Israel needed great leaders to guide her to God's promises. God
couldn't take a chance on His people's future, so He chose leaders care¬
fully.
Session #9 "Empowered For A Destiny"
In this session the group became aware of the fact that since the
time of Adam, man has been confronted with evil. Israel was not exempt
from evil's influences. God had devised a plan for His people to come
back to Him and be able to fulfill their destiny. ^Forgiveness was needed
to lift Israel's burden of guilt so that they could be a blessing to
others. God implemented the act of atonement for this purpose.
Session #10 "The Conquest"
The group during this session learned that after forty years in the
wilderness Israel had learned to depend on God. They were ready to claim
the land God had promised them.
With God directing the strategy, they defeated "Sihon".and "Og".
They now had a foothold from which they could maneuver. Then Joshua carried
out God's cunning plan against Jericho, and it was destroyed.
At "Ai", God reminded Israel what consequences disobedience would
bring.
Other cities began to realize what a threat Israel presented. The
Gideons even tricked Israel into an alliance. The Southern Kings formed
a coalition and were defeated, as were the Northern Kings. Almost all of
Canaan had been conquered.
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Session #11 "Judges Forestall Threats"
Here the group identified with Israel as she settled down in her
new land. She had not rid the land of all the pagan influences, though,
and this fact caused the people much trouble. They worshipped the gods
of their pagan neighbors. Needless to say, God was angry.
God allowed Israel's enemies to have the upper hand. He hoped His
people would call on Him for help - and they did. God provided judges
as the means of Israel's deliverance. The judges united Israel into a
nation instead of separate tribes. These judges were the go-between for
God and Israel. They would relate God's plans and wisdom to the people.
Session #12 "The Philistine Menace"
Here the group was able to discover that for the first time, a major
power was threatening Israel. After realizing that the Philistines were
a well-organized, powerful army, Israel didn't think just having a judge
was sufficient. Israel brought the Ark of the covenant to the battle
site hoping this would turn the tide in their favor. The Philistines
captured the Ark and Israel felt abandoned. The Israelites were pleading
for a King. God finally agreed and directed Samuel to anoint a King.
Session #13 "The United Kingdom"
In this session the group learned that-Israel's first King was Saul.
He was a good battle general, but his spiritual life was lacking. Samuel
declared a new King would take Saul's place, and Saul got very angry and
jealous.
God chose David to rule next. He united the north and south thus
avoiding a civil war. The Philistines were defeated. David declared
Jerusalem the capital and the religious center of the nation. This was
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Israel's "golden age."
David's sin with Bathsheba seemed to deteriorate his reign. Then
Solomon took over. He started out terrific, only wanting wisdom to do
his job well; but began worshipping other gods and putting his own glory
ahead of his subjects well being. After Solomon's death, the kingdom was
divided again.
In this chapter, we described how the project was promoted through
the use of a letter to chapel participants, bulletin announcements and
an article in the base newspaper.
We described the process of securing needed resources through the
Madison Church Supply as opposed to purchasing resources on the local
level.
In the initial enrollment session, seven person enrolled with three
additional persons enrolling before the study began.
During the first session we noted the dynamics which were: anxiety,
resistance, excitement, ambivalence, etc.
The study set forth man in the created image of God, tracing man's
development from the creative process through his separation, recovery
and establishment in the land of Promise.
We turn now to focus on the evaluation process.
I
CHAPTER V EVALUATION PROCESS
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As has been stated earlier, the long range goal of this project is
that of developing an on-going adult Bible study program for the
Mountain Home Air Base Community.
We would have to say that certainly the foundation has been set for
such a process to take place. For example, the secondary resource
materials have been made a part of the Chapel's library. It was the
hope of the writer that in the event of his transfer another Chaplain
would be made available to continue the process. This dream will have to
be delayed. Three Chaplains are being transferred from this base this
summer. As far as the writer can discern the replacements have not
received the Bethel training. This means that the process here would have
to be delayed until next summer.
There is one possibility that a civilian clergy could be called in
to conduct the program. His being able to come would depend on the
availability of funds. The permission for such a process would also have
to be cleared through the Adult Christian Education Foundation in Madison.
Chaplains certified to conduct the program are able to use the curriculum
at any military installation to which they are assigned.
This process is somewhat different for civilian pastors. The individual
church which the pastor represents enrolls in the program. When the
minister moves to another parish the gaining church to which he is assigned
has to enroll in the program.
42
Another possibility for those remaining here has been suggested by
the writer. That is that they continue to meet on a periodic basis re¬
viewing the content of the program until such time as a new Chaplain will
have been able to take the training.
However, in the event that none of the above are feasible, many of
those involved in the process are already teachers in the religious
education program here at the base. Their confidence, knowledge and
understanding of the Bible has been enhanced.
So we conclude by saying that it is still early to determine whether
we are providing an on-going adult Bible study program for the Mountain
Home Air Base community. In the sense that the Bethel Series is outlined,
we will not be able to continue, at least for the coming fall.
We move now to focus on the intermediate goal. The inter¬
mediate goal of this project is that of evaluating the effectiveness'of the
Bethel Series as to its practical use in an Air Force environment.
A. Categories of Criteria
1. Effort - Teacher/student man-hours.
Needless to say, a tremendous amount of time and effort has been spent,
promoting the program, finding funding for the curriculum and secondary
resources, recruiting group participants and-in preparing for the weekly
sessions.
The many responsibilities of the writef, for example, have included:
serving as Hospital Chaplain for a twenty-bed hospital, serving as Fund
Custodian for the Protestant Chaplain Fund, serving as coordinator for
Newcomers' briefing, visiting major work center and homes, serving as
Chaplain Advisor for various task groups of the parish council including
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four choirs, Senior and Junior Protestant Youth of the Chapel, liorship.
Fellowship task groups, preparing Sermons and preaching about three times
per month along with a heavy load of counseling to include: individual,
conjoint and family counseling. The chaplain is also tasked with attend¬
ing various meetings. This is not to exclude his duties as husband and
father.
During the course of this project the leader made a point to be
present and be on time. In spite of the heavy pressures and responsi¬
bilities the writer sought always to do the required work in preparation
for each session. However, in spite of all his efforts it was difficult
to keep ahead with all the reading. Finding eight to twelve hours to
devote to the Bethel series with other responsibilities seems too much to
I
ask, yet one needs to put in this kind of time to do the program at the
level required.
This feeling seems to be expressed by the majority of the Air Force
enlisted personnel enrolled in the project. The Air Force dependent
wives for the most part seem to have more time to devote to the study.
<
A number of students seem to always have their assignments and
volunteered to do additional work.
%
In commenting on the amount of effort [>ut into the project, one
participant commented:
"I don't know how much time anyone else has put out, but
I study and read quite a lot during the week. I don't
have an outside job, so it's probably easier for me to
find some quiet time to concentrate on the lesson."
Two of the ladies had part time jobs; one was director of our
Protestant Religious Education program, the other was director of the
Catholic choir.
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In the Bethel training strong emphasis is placed on attendance. This
point was strongly emphasized during the carry out of the project here.
On a whole students attendance was very good.^ Students missed only when
it was necessary for them to be away. For example, one of the Catholic
participants was late one night due to mandatory religious reasons. In
looking at the practical side of using the program in the Air Force, it
can be noted that during the carry out of the program, only one mobility
training exercise caused members of the class to be absent, and only two
participants were actually absent during the exercise. It should be noted
that the project was conducted during peace times., Conducting the project
during war times or during a military threat could probably yield a some¬
what different result. The same thing might be said for a different
Command or Installation, considering mission and/or duty requirements.
In commenting on tests, we note that a number of tests were given
during the course. While it was stated from the outset that writing an
examination was a part of the requirement of the course, various individuals
had different attitudes towards the taking of tests. The feelings ranged
from that of feeling that test taking in the Bethel Series is "very
important", to the feeling that test taking in the Bethel Series is "not
2'
important".
It should also be noted that students tended to do bitter on quiiii
after being drilled on the material in class. For example, one quiz was
given covering memory work, before drilling participants and all students




quiz on a similar segment of material test scores were more favorable.
We go further to point out that students did very well on take-home
tests. It was interesting to observe the attitudes of a number of stu¬
dents as they sought to complete test and get them back in on time.
Students by-in-large took their commitments seriously.
2. Performance-Participation in Class
Some students seem to look forward to having the opportunity to
share what they had learned during the course of the week. Looking at
the practical aspect of the program some concern was raised. For example,
one military member commented that he had to spepd time commiting material
to memory, and therefore did not have enough time to do the required
reading. He felt that if one had a basic understanding of the Biblical
message, it was not necessary to go into detail memorizing all of the
material. Military dependents seem to have more time for the exercises
and therefore raised few concerns along this line. Class participation
could be summed up, in the words of one member of the group who commented:
"Adequate time is allowed for class participation. Most
of the class feels comfortable adding their own views to
the discussion. I like the casual atmosphere of the
program - if it were too structured, it would stifle most
of the class."
It should be noted that the leader of*the group was careful not to
allow any member of the group to monopolize the discussion. Qpe pr two who
had labelled themselves as "charismatic" wanted to spend more time, for
example, iri discussion than was sometimes allowed.
3. Adequacy - Changes in the unmet Needs
Perhaps a look at some of the comments of members of the group will
assist us in measuring the adequacy of the project. Some of the remarks
made include:
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"With knowledge comes confidence - I would feel comfor¬
table with an older Sunday School class now."
"I appreciate this study so much! I needed an organized
study with other people to bounce ideas off of and to
increase my understanding of the practical aspects of
the Bible."
"Study has increased my knowledge as far as being able
to teach Scripture."
"The study provides a setting where the participants
get to know each other better which leads to a more
meaningful participation in all phases of the Chapel
activities."
"Cooperation as a group is one of the areas where we
have developed. 'All for one, and one for all'."
These are some of the written remarks which Were given. There v/ere
many additional remarks made in various settings that supports the idea
that the program has met a number of unmet needs.
4. Efficiency - Could effort have been more productive?
In giving comments on how effort could have been more productive the
remarks ranged from: "No, I can't think of any way the study could have
been more productive," on the one hand, to "I believe the Bethel Series is
basically a good program. I feel that it should be supplemented more and
I feel that too much emphasis is placed on memory work. I would like
personally to see more discussion and the basic reading expanded upon .
more."
The writer fials that effort could have been mora productive had hi
had more time to devote to the study. The enlisted participants all seem
to agree. We might add that it is most important to have students attend
each session; effort would have been increased had each participant been
able to attend each session and accept the discipline which the program
demands.
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5. Process - Success of different aspects of Program.
As we look at Process, perhaps we could begin with the promotion
of the program. As one might observe, a great deal of time and effort
has to be put into any project to make it a success. Further, that time
and effort must be channeled in the right direction. For example, in
promoting the project proper action was taken to place news of the
project before the people. Following the letter that went out and an
announcemnt in the newspaper, four consecutive announcements followed in
the Sunday bulletin.
In the initial interview process, the Chaplajn was careful not to
oversell the project; at the same time he did not guarantee those who
expressed an interest, that they would necessarily be enrolled in the
program.
Care was taken to spell out in clear terms what would be expected of
the participants, with a few minor changes.
In the carry out of the project, the leader sought to recognize each
individual as a unique person who had a contribution to make to the
group.
There are a number of remarks that suggest areas in which the project
%
was a success. Some of these are now included.
"The Bethel Series has opened my mind to a broader view or
more than one view point."
"The Bethel Series has helped me in understanding people
and more than that 'Christians' of different beliefs."
"The Series has enhanced the group's ability to teach."
The program has been successful. Let us look even more closer at the
evaluative process.
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B. METHOD OF EVALUATION
An interview with each participant before the educational event...
In the carry out of the project there were two interviews. In the
first, information was given out about the program and names and phone
numbers were taken.
In the second interview a review of the enrollment form was con-
2ducted and persons were asked to fill in a questionnaire.
PRE-TEST
The result of that questionnaire will now be dealt with. The first
item of the survey dealt with promotion of the project and how the
individuals had learned of the program.
Seventy percent of the participants learned of the program through
the Chapel Sunday Bulletin, j
Thirty percent of the participants learned of the program through
other means. One had learned of the program through announcements at our
Chapel staff meetings and two others learned of the program through an¬
nouncements from the pulpit, with one having heard of the program from her
home church.
Item #2 dealt with what influenced participants to enroll in the
project. Seventy percent indicated that they had enrolled because of a
desire to gain new insights into Scripture. Twenty percent enrolled
because of a desire to help others. Seventy percent also indicated that
they had enrolled out of commitment to Jesus Christ.
The guidelines of the Bethel Series suggest qualities which potential
•^See Appendix C.
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teachers might possess; the remainder of the items in the survey-sought
to measure the extent to which we had been successful in the selective
process in enrolling participants in the project. This portion of the
survey would also serve as the pre-test to assist in measuring the extent
to which the project had enabled growth to take place in the group in
these areas. The guidelines suggest that we look for "stable extroverts".
In responding to item #3, forty percent indicated that they were somewhat
an introvert. Ten percent indicated that they were very much an introvert.
Twenty percent indicated that they were somewhat extrovert. Thirty percent
indicated that they were a stable extrovert.
The guidelines suggest that we look for individuals with "spark" and
"enthusiasm". Item #4 dealt with this issue. Thirty percent indicated
that they lack spark and enthusiasm. Seventy percent indicated that they
had a great deal of spark and enthusiasm, while ten percent felt that they
were somewhere in between having it and not having it.
Again the guidelines suggest that we look for those who are "observant"
and "sensitive" to what is going on around them. Fifty percent indicated
that they were sensitive to what is going on around them. Fifty percent
indicated that they were very observant to what is going on around them.
Again the guidelines suggest that we look for individuals who "demonstrate-
a love for and interest in people". Item #6 dealt with this concern. Ten
pgF6§nt Ifidlcllgd that they demonstrate very little love for and interest
in people, while 90Si indicated that they demonstrate love and interest in
people.
I
The guidelines suggest that we look for potential teachers who have
a "sense of humor". Item #7 addressed this issue. Sixty percent indicated
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that they lack a sense of humor, while thirty percent indicated'that they
have a somewhat healthy sense of humor.
The guidelines suggest that we look for potential teachers who "de¬
monstrate flexibility of mind". Item #8 dealt with this concern. Sixty
percent indicated that they have a very flexible mind, while 40% indicated
that they have a somewhat flexible mind.
The guidelines suggest that we look for potential teachers who have
"an optimistic outlook". Item #9 addressed this issue. Ten percent
indicated that they usually describe themselves as one with a pesimistic
outlook on life. Seventy percent indicated that they describe themselves
as one with a somewhat optimistic outlook on life. Twenty percent were
apparently not sure, they respond with none of the above.
Again the guidelines suggest that we look for potential teachers who
possess "an ordered mind". Item #10 sought to measure this quality.
Seventy percent indicated that they describe themselves as a person with
an ordered mind. Thirty percent indicated that they lack an ordered
mind, while 10% indicated none of the above.
Again the guidelines suggest that we look for potential teachers who
have "commitment to the Lord Jesus Christ." Item #11 dealt with this
concern. Forty percent indicated that they have a personal relationship
with God, and 90% indicated that they were growing in their relationship
with God.
Item #12 and #13 were included in the survey to help determine where
participants were in their "reading" and "understanding of the Bible".
Twenty percent indicated that they have a fairly good understanding of the
Bible. Ninety percent indicated that they were growing in their understanding
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of the Bible. Forty percent indicated that they read the Bible often.
Thirty percent indicated that they read the Bible occasionally, while ,
another 30% indicated that they frequently read the Bible.
POST TEST
The post-test results showed significant shifts from that of the
pre-test results.'^ We look now at each item of the post test.
Item #1 raised the question concerning whether the Bethel Series
had helped the participants to gain new insights into Scripture. 10%
indicated only somewhat, while 90% indicated that the program had helped
them a great deal. '
Item #2 raised the question concerning whether the series assists
one in being able to help others to learn more about the Bible. 10%
indicated that the series had been somewhat helpful. 60% indicated very
helpful and 30% indicated that the Series was extremely helpful.
Item #3 concerned itself with commitment to Jesus Christ. 40%
indicated that sharing in the project their commitment to the Lord had
not changed. Thirty percent indicated more commitment to Jesus Christ.
While 30% indicated other (one indicated that their commitment had
deepened, another indicated that they had a better understanding and more
of a desire to do His will, while yet another felt that the Bethel Series
had definitily enhancid th§ prociss)*
Item #4 dealt with "introvert/extrovert" feelings. 10% indicated
that their introvert feelings were the same but perhaps more open. 30%
^See Appendix F.
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indicated that they were less an introvert. 10% indicated that they
were somewhat an extrovert. 40% indicated that they were a stable
extrovert, while 10% indicated they were less an extrovert.
Item #5 dealt with their feelings about spark and enthusiasm. 10%
indicated that they had less spark and enthusiasm. 50% indicated that
they had somewhat more spark and enthusiasm. 30% indicated a great deal
more spark and enthusiasm, while 10% indicated that they had about the
same amount as before.
Item #6 dealt with their being sensitive and observant to what is
going on around them. 20% indicated that they were more sensitive to
what is going on around them. 10% were not aware of any change, while
80% indicated that they were more observant.
Item #7 dealt with their feelings about their sense of humor. 40%
indicated that their sense of humor was about the same, with 10% in¬
dicating that their sense of humor was still very dry. 60% indicated
that they had developed more of a sense of humor.
Item #8 dealt with flexibility of mind. 90% indicated that they had
a more flexible mind, while 10% felt that the series had not influenced
their thinking.
Item #9 dealt with "pessimistic/optimistic" feelings. 40% indi¬
cated that their feelings had not changed. 10% indicated that they were
less optimistic in their outlook, while 50% felt more optimistic.
Item #10 dealt with organization of their thinking. 10% indicated
no change. 10% indicated that they were more unorganized, while 90%
indicated that they had developed more order in their thinking.
.Item #11 dealt with their feelings about their relationship with God.
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90% indicated that they had developed a closer relationship with God,
while only 10% indicated no change in their feelings.
Item #12 dealt with their reading of the Bible. 80% indicated that
they were reading the Bible more. 10% indicated that they were reading
the Bible less, while 10% indicated that they were reading the Bible
about the same as before. '
I
Item #13 dealt with the transitory nature of the Air Force with
regards to it affecting their enrollment in the program. 60% indicated
that their enrollment was not affected, 20% indicated that they had to
miss days, while 10% indicated that with the Air^ Force you take it one
day at a time, while 10% responded with a question mark.
The results suggest the extent to which growth has taken place among
participants enrolled in the project. We move now to another aspect of
the project.
Group Experience
As stated in Chapter Two, a rating scale was designed to measure the
impact of the group experience. Six items were evaluated.^
Item 1 dealt with the Bethel Series in terms of it "providing a
comfortable setting to learn about God." In this connection 20% rated
the series as fair, 70% rated the series .as good, while 10% rated the
program as excellent.
Item 2 dealt with the Bethel Series in terms of "taking time to
know one another." 20% rated the series as fair, 60% rated the series
as good, while 20% rated the series as excellent.
5See Appendix G.
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Item 3 dealt with the Bethel Series in terms of "seeing one another
as persons". 70% rated the project good while 30% rated the project as
excellent.
Item 4 concerned itself with the opportunity being available for
each individual to contribute out of one's uniqueness. 10% rated the
project as fair, 50% rated the project as good, while 50% gave the
project a rating of excellent.
Item 5 dealt with the project in terms of the opportunity being
available to accept individual feelings. 10% rated the project as fair,
60% rated the project as good, while 30% rated ti]e project as excellent.
The final item dealt with the project in terms of the opportunity
being available for individuals to grow in love. 20% gave the project
a rating of fair, 50% gave a rating of good while 30% gave the project
a rating of excellent.
We conclude this aspect of our evaluation noting that the Bethel
Series is a good program in terms of it providing a setting for a
comfortable group experience-to take place.
<
FEEDBACK ON BASIC ASSUMPTIONS
In Chapter II we set forth some ten basic assumptions of the Bethel
Series. We now seek to measure the degree- to which these assumptions are
valid in this Air Force environment.®
Assumption 1 sets forth the idea that the Bethel Series proposes to
be more effective than any other program in getting adults involved in
Bible study. In the setting 40% indicated that the project was somewhat
6See Appendix H.
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successful, while 60% indicated that the project was very successful.
Assumption 2 sets forth the idea that the Bethel Series is adaptable
and effective in churches of all sizes. In terms of the size of our
Chapel community, 50% felt that the project was very adaptable for our
environment, while another 50% felt that the project was somewhat adapt¬
able for use in our environment.
Assumption 3 sets forth the idea that the Bethel Series is an in¬
vestment in the Christian life of your people. 20% felt that the project
takes too much time, while 80% felt that the project takes an adequate
amount of their time. In this same connection, 100% of the participants
felt that the project is very reasonable.
Assumption 4 sets forth the idea that the format and disciplines of
the Bethel Series guarantee broad participation and involvement of parti¬
cipants. 90% felt that the study has resulted in their understanding
the sermons better, while 10% felt that the study had not affected their
understanding of the sermons.
Assumption 5 proposes that the project produces teachers who are
equipped to use the Scriptures. 80% felt that the study had helped them
to gain more confidence in their teaching ab’lities. 10% indicated that
they would be willing to teach a Sunday School class now whereas before
the study they would not wish to teach, while 10% felt that the study had
hb effect oh their teaching abilities,
Assumption 6 proposes that as a result of the Bethel Series experi¬
ence, leaders develop who can organize and direct future adult study and
training groups. 80% felt that they would be willing to lead an adult Bible
study group, while 20% were not sure of their feelings about their abilities.
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Assumption 7 sets forth the idea that the Bethel Series graduates
are strengthened as Christians and show more concern about stewardship
and evangelism. 50% felt that the study has helped them to become more
conscious of their stewardship, while another 50% felt that the study
had not affected their thinking about their stewardship.
Along this same line, 90% had been helped to realize that they should
do more to help win others to Christ, while 10% felt that there had been
no change in their feelings in this respect.
Assumption 8 suggests that often as a result of the Bethel Series
Churches report increased attendance, more meaningful worship and com-
munion services, and more participation in all church activities. 40%
felt that this will become true for our situation, while 60% were not
sure.
Assumption 9 proposes that the Bethel Series is interdenominational.
90% felt that the program is very suitable for any denomination, while
10% felt that it could be used as a teaching aid, but not complete in
itself.
Assumption 10 proposes that the Series, is international. 100% of
the participants felt that the program should be used more in the Air
Force community. With there being military bases in so many parts of '
the world this would tend to support the international thrust of such
a prgggQt, We tyrn new to 68n§1dir thg pftetlgal u§§ @f the pfojecti
PRACTICAL USE OF THE BETHEL SERIES
Having put the program to the test in this Air Force environment,
participants were asked to be open and frank in giving responses to the
program, enabling us to measure the degree to which we were able to
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test the practical use of the program.^
The first item tested had to do with memory work in the project.
20% felt that memory work is very important, 50% felt that memory work
is important, while 30% felt that memory work doesn't matter.
The second item dealt with their feelings about going over the
"picture symbolisms" and "concepts" in class. 70% felt that going over
the material was very important. 20% felt that going over the material
was important, while 10% felt that it didn't matter whether the material
was reviewed in class or not.
The third item concerned itself with studying how people of the
Bible dealt with problems as a key to helping us deal with problems in
the times in which we live. 70% felt that this was very important,
while 30% felt that it was important.
The fourth item concerned itself with identifying with various per¬
sonalities in Bible times as a means to understanding one's self and
others today. 50% felt that this was very important, while another 50%
indicated that it was important.
The fifth item dealt with practical use of the lectures of the
Bethel Series in terms of them being of practical use in the times in
which we live. 40% felt that they were very important. 40% felt that
the lectures were important. 10% felt that they (jidn't matter, while
anothei* 10% were torn between thetfl being important and that they didn't
matter.
The sixth item concerned itself with making perceptions of the
/See Appendix E.
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Bethel material as a key to making perceptions about life in the Air
Force today. 40% felt that making perceptions of the material was very
important. 40% felt that making perceptions were important, while 20%
felt that it doesn't matter.
The seventh item dealt with the taking of tests in the Bethel
project. 10% felt that taking tests was very important. 40% indica¬
ted that taking tests was important. 30% felt that it doesn't matter.
10% felt that taking tests was of little importance, while 10% indicated
that taking tests was not important.
The last item tested had to do with reading the Bible. 100% of the
I
participants in the program felt that reading the Bible was very important.
Perhaps it should be noted that only about half of the students were
in favor of taking tests. Several people voiced their feelings against
them. However, in spite of their dissatisfaction most students put forth
their best efforts.
We turn at this point to give some attention to the immediate goal
of the project, that of selecting and involving 10 adults in the ini-
t
tial 13 session experience oriented educational training event.
The guidelines suggest that an equal number of male and female
participants be enrolled. In addition to.the leader being male four
other males were enrolled in the project, while some six females were
dhfbllecl. Thei("6 were a numbef of other males who expressed an interest
in the program, however, for various work commitments and school re¬
quirements they were unable to take part in the project. The four men
who enrolled in.the program were all military members while all female
participants were Air Force dependents. The question could be raised
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about what is practical when the majority of the Air Force members here
are male. It would appear that the 60-40 ratio of female-male partici¬
pants is very practical.
The guidelines also suggest that the age span of those enrolled in
the program ranged from 25-60. The age span of those enrolled in this
project ranged from 21-45. Had we disqualified persons interested on
this account we may not have been able to obtain the 10 member quota.
Of the ten participants enrolled there was one male and one female under
the age of 25.
In terms of educational levels, all participants were high school
graduates with one having completed her college education.
The process was more than finding ten people to say that the re¬
searcher has satisfied a certain goal. We had participated in a growth
process and each of us had grown. Listen to some of the open ended
feedback.
"I have grown. Because of the foundation and new under¬
standing of the Old Testament, I have a new hunger for and
understanding of the Bible. The Old Testament is really
an exciting book - not just a dry history lesson.
Through sharing thoughts and ideas with members of the
class my outlook of things of the Bible has broadened
and increased.
This study has given me an organized and logical path
through the Old Testament. , Hopefully I'll be able to con¬
tinue in this manner with my own study»
t
Being with this group of people has given my ego and self¬
esteem a boost. God has been working on my inferiority
complex for a long time and I know this class was in His
plans.
Making friends out of acquaintances has been a big plus of
this class. Giving of yourself through sharing your thoughts
opens the way for growth."
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Continuing we hear the comments of another student:
"At the beginning of class, I was caught up in the new¬
ness of my commitment to the Lord. I was striving for any
type of knowledge and input. I couldn't get enough answers
or study. I had a security within myself, that I had
found the answer to my life and felt really good about
everything. Slowly rebellion crept in, not wanting to ac¬
cept the class because all of a sudden it wasn't meeting
my needs. What it stirred was a need for a deeper under¬
standing and depth of spirituality. It started me search¬
ing again. My little secure world of everything is o.k.
and maybe I didn't have the total perspective on the answer
"Jesus". This searching brought me to a place where I
didn't like others very much - I couldn't accept a lot of
their ideas and went through a period of inner isolation-
alism. I love all the people in the class, but was very
intolerant of them - their ideas and where they were at
with the Lord. I am not very proud of this period of time
but I think I had to go through it in ordeV* that things
could swing back to a perspective that was more real. I
knew a lot of things in my head and could rationalize
most of them but love and acceptance as Christ taught
wouldn't transfer to my heart. The beginning of a break¬
ing point came when after class a conversation with Chap¬
lain Osborne and Laurie brought me to the point of seeing -
I didn't like myself very much. After coming to that
point, it was 6 weeks of digging and personal pits -
seeing and coming to terms with myself and others. My
Lord was there always gently stroking and showing. He
brought me to a point of inner healing where I have learn¬
ed what love in the Christian community means..."
For me this was one of the most enriching moments in history. I,
personally thank God for allowing me to be a part of that growth experi
ence. We look at the remarks of another student.
"When I first started I had an earnest desire within me to
understand the Bible, preferably the Old Testament which
hgd bg§n a trgtTigpdQys Qb§bagl§ in 4i§§1plin1ng Riy§ilf to
“dig in“ and discover God's word. I found the first session
painting a picture or presenting an entertaining movie of
God's early forming of the earth and man. Then I found my¬
self starting to see and understand God's plan for man, his
compassion and love, as well as his anger and disappoint¬
ment. I became very disillusioned by man's continual dis¬
obedience not only those who were not so important in the
Bible, but those chosen leaders appointed by God - how they
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let Him down! But I must admit I felt comfort knowing ■
even then as I now disappoint and hurt God by my sinful¬
ness, but knowing He truly loves each and everyone of us
and He's continually forgiving and granting assurance that
He will always be near despite any of our shortcomings.
I also saw by reading His Word how by faith and only faith,
we can be - truly know how His wonders do perform. Having
complete surrender of one's life to Him is the only way
for an abundant joyful life - something I read from the
books of the Old Testament lately. This is what I am
struggling for now is to truly have faith to turn my whole
self to Him and let Him take care of all the problems, etc.,
that arise."
We turn to another participant who commented:
"In the Bethel Series I was faced with a challenge and met
it, praise God. It was more than reading and memorizing.
It really took sacrifice on my part and even more on my
husband's part. Perhaps this shouldn't be' the way it is,
but we are growing. Bethel is a part of that growth...For
instance today in Bible school Mary Bess told me she felt
I was becoming more responsible. In taking on the chal¬
lenge to teach second graders about God's love, I felt more
confident than last year....And now, what about tomorrow,
where will we take Bethel, where will Bethel take us? God
knows these answers, but one thing is sure, this course mat¬
erial cannot be wasted. We have been blessed with it and
need to pass on the blessing. 'Blessed to be a blessing';
my most favorite and most often repeated portion of the
Bethel series.
I am so thankful for my friends in Bethel. I hope to have
many more. Thank you especially. Chaplain Osborne."
We turn to still another student who set forth the following statements
about what had taken place in the study.
"1. (It has helped me) understand more about God and the
Bible.
2. It has helped me find things I need from the Bible.
3. I have learned to be less fearful of the persons around
me.
4. Attending the class has let me know that there are other
persons who also fear being a failure. This fact has
helped me to overcome some of my fears of failure.
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5. I now feel that I want to do more studying of the
Bible than I have ever done.
6. Having been in this class has helped me at work to
relax my mind and relieve some of the pressures.
7. It has helped me to admit to others my fear of be¬
ing wrong in what I say and do."
These are some of the comments that describe for us not only the growth
process that has taken place, but also some of the practical uses which have
been made of the Bethel Series in the Air Force community.
Throughout the process the leader was aware of the growth process
taking place among various members of the group, and he sought to enhance
i
that process. Some of the feedback given the leader includes:
I
"Very easy to accept and talk to."
"You have helped me to look deeper into myself. I have
enjoyed the times you have shared your thoughts and mem¬
ories.
"From open rebellion to a real trusting love. It's been
worth it to me for the growth and my feelings are really
real now, not intellectual. I love you and accept you as
a person. I hope you continue to gorw within yourself."
"To be honest, I had a difficult time in relating to you
at first. I'm glad the Lord put us in a position where
we had to relate and led us to accept each other. Keep
accepting and loving, you do it well."
"Well, for one thing I love your sense of humor and feel
very much at ease with you, because you understand and
accept me even when I kid. You put people at ease..."
We could go on, however, this gives some down to earth expressions
6f hdw member*s 6f the study experiehced the leader**
MODIFICATION IN DESIGN
The only change that need be noted took place in the Time Scheduling
of the study. Act of Ministry, and Dissertation Writing. The preliminary
work was on schedule. The enrollment session took place during the second
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week of January, shifting the writing of the dissertations to an April-
May time frame as opposed to a March - April time frame as was set forth
in the project dissertation design.
In this chapter we noted our long range goal of seeking to develop
an ongoing Bible study program.
Further, we gave a brief evaluation of our work including the five
categories of criteria: 1. Effort, 2. Performance, 3. Adequacy,
4. Efficiency, and 5. Process.
This evaluation will be treated in more detail in chapter 8.
We noted our method of evaluation giving attention to the Pre-test
and Post-test questionnaire and spelling out the percentages in terms of
response to each question cited.
In terms of the immediate goal, we were able to enroll ten adults:
four males and six females. This was a slight variation from the suggested
5:5 ratio.
The major modification in design had to do with the shift in writing
of the dissertation.
64
CHAPTER VI THEOLOGICAL ASSUMPTIONS AND THEORY OF MINISTRY
We turn now to evaluate the theological assumption(s) of the Bethel
Series from the view point of my theory of ministry. We began by first
stating my theory of ministry.
A. THEORY OF MINISTRY
There are some ten principles that help to set forth my theory of
ministry.^
Briefly stated, they are as follows:
1. God's call to the Christian is a call to ministry.
2. Jesus Christ came to earth to free us for ministry.
3. Ministry is God's gift to the church.
4. The call to ministry is symbolized in the Sacrament of
Baptism. This represents one's identification with the
people of God.
5. Any form of worthwhile ministry allows room for the Holy
Spirit.
6. The direction that one's ministry should take is never to
the church from which it began, but from the church out into
the community.
7. The call to ministry is to individuals to experience whole¬
ness.
8. The call to ministry is a call to reconciliation.
9. The ordained ministry is that special work performed by
certain members of the community to proclaim the Word,
administer the sacraments, provide general oversight of
the church and moderate the governing body of the church.
^Connell Osborne, "Developing a Ministry Theory" (Atlanta, GA, 1975), PP. 29-31.
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10. The last word in ministry rests with God.
Having stated my theory of ministry, we continue our study as we
seek to compare and contrast my theory of ministry and its assumptions
with the Bethel Series.
B. COMPARISON OF THEORY WITH ASSUMPTIONS OF BETHEL SERIES.
To try and compare and contrast my theory of ministry and its assump¬
tions with the Bethel Series is not an easy task. Yet it is not an impos¬
sible one. Perhaps we could begin by taking a brief look at the authors.
We could point out that the writer of the Bethel Series is a middle class.
White American, Lutheran of Norwegian background. He attended Luther Col-
/
lege and Luther Seminary. The influence of his writing was enhanced by a
strict college professor. He went through a period in his life in which he
refers to as a time of non-belief. He travelled around the country trying
to find meaning and purpose for his life. Harley A. Swiggum found new
meaning in New Orleans, Louisiana as his life was touched by a minister
conducting a soup line. This by his own admission became the turning point
in his life.’
On the other hand, as writer of my ministry theory, I could be'class¬
ified as a middle class. Black American, Presbyterian, of Afro-American
heritage. I attended Grambling State University, spent a semester at How¬
ard University School of Religion, a summer at Louisiana Tech University as
one of the first Blacks to do graduate work there. I completed seminary ■
at the Interdenominational Theological Center and Morehouse School of Reli¬
gion and did additional study in the STD program returning to I.T.C. to
complete course work for the D. Min. degree. My Clinical Pastoral train¬
ing was done at the School of Pastoral Care at the North Carolina Baptist
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hospital and Bowman Gray School of Medicine. My writing ability was in¬
fluenced by a fellow classmate at Howard University. Further we could con¬
clude that this writer was touched by the late Dr. Martin Luther King, Jr
I
during my days in the Army back in the 1960s. This led me to later assist
in founding the Atlanta Chapter of Southern Christian Leadership Confer¬
ence, where I served as chairman of its board of directors. I was greatly
influenced by my pastor, the late Rev. Herman C. Williams. A gift from
his wife of a set of Interpreters Bibles following his death bears testi¬
mony of his influence in my life.
Following seminary, while operating a dry cleaning firm in Atlanta,
working at Eastern Air Lines and later teaching science in the Atlanta
public schools, I came under the influence of the Presbyterian church
through my work at the Oakhurst Presbyterian church and later became a
minister in the Presbyterian church. From there I moved into the Air
Force chaplaincy.
While our backgrounds differ in many respects, one of the things we
have in common is our religious experiences in the state of Louisiana.
Perhaps another similarity can be seen in our present ministry. Harley
is reaching persons from various denominational backgrounds through the
Bethel program and I am through the chaplaincy reaching persons from vari¬
ous denominational backgrounds using the Bethel Series as a tool to more
effectively enhance the process. The initial test of his work was conducted
in a Lutheran church with an all-Lutheran congregation, while I am seeking
to develope a training event for teachers of adult Bible study in the Air
Force community. In doing so, we seek to evaluate the effectiveness of the
Bethel Series as to its practical use in the military environment. The
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initial test for my work differs from that of Harley's in that i.t involves
persons from various denominational backgrounds. My test case involves
ten persons, all of which are military related.
What about theory?
1. The first principle of my ministry theory, which has been set forth in
an earlier writing, affirms God's call to the Christian as a call to "mini¬
stry". Keeping within the thought of Samuel Blizzard, I divide that "mini-
2
stry" into six functions. They include; Administration, Church and Soc¬
iety, Education, Pastoral Care, Preaching, and Worship.
However, in the theological assumptions of the Bethel Series, the
i
I
major thrust is in the area of education, with the emphasis being placed
on the teaching ministry.
We go further to point out that in terms of time spent in perform¬












This is to say that wa differ in theory In reference to time spent In the
function of ministry.
In the thought of the Bethel Series 12-15 hours are needed to carry
on the study and preparation for the program. While in my practice of mini
stry, I had devoted some eight hours to the function of education.
^ Ibid. PP. 19-20 T





Hence the time factor in reference to theory is one of growing con¬
cern with respect to Bethel. There were several officers who declined
enrollment in the program because of this very factor. Not to mention
those enlisted members who felt frustration in attempting to particpate
at the level demanded of them.
Further in my theory, I affirm that God is love. And out of His
love, he created us in His image and calls us to be persons living in per¬
sonal relationship with Him, and in Him with one another. This assumption
is expressed in the Bethel thought. The Bethel Series begins with "Crea¬
tion and Its Concepts".
Our theories compare in that we both affirm ihat God created us in
His image and calls us to be persons living in personal relationship with
Him, and in Him with one another. Bethel goes several steps further to
point out that God created man and calls him to be in harmony, not only
with God, He in addition calls man to be in harmony with "himself" and in
harmony with "nature".
2. The second principle of my theory of ministry sets forth the concept
that Jesus Christ came to earth to free us for ministry.
This concept is also implied in,the theory of Bethel. While I
would seek to develop an outreach task group with the specific purpose ’
of making this ministry visible within the context of the local chapel
community. Bethel would seek to educate the entire congregation using the
Series, thereby multiplyting this effort. The educational process would
take longer. In fact. Bethel would challenge the entire Air Force system
with reference to the movement of its chaplains. For in the thought of
Bethel the chaplain does not have sufficient time to conduct the education
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al process. The process takes four years. The average tour is not more
than three years.
In my theory of ministry one might conclude that many acts of mini¬
stry are identified such as one's'support of the weak, visits to the father¬
less and widows, remembering the poor...^ However, unless the educational
process takes place that prepares the church/chapel for such a task, these
acts of ministry are often left undone.
In the'Bethel theory persons are placed in a setting where they
learn to love. They experience the love of Christ out of a need which
we may or may not be aware of in other settings. In the week-to-week
experiences of the classroom, the Jesus of history'becomes the Lord and
Saviour of our day-to-day experiences.
3. The third principle of my theory sets forth ministry as God's gift to
the church. In my theory the minister's office is that of proclaiming
the Word of God through sermon and sacraments. That means that he speaks
from God's side to the church, declaring the message of judgment and pro¬
mise in Jesus Christ by which the church lives and therefore his ministry
is a gift of God's mercy to the church for its sustenance in the divine
\
1 i fe.
It is in this connection that Bethel identifies religious communica-
tion on a minister-to-congregation level as a serious problem area. It
s§is thg Bibli gap being is wide that these liitining te the lirmon oftan
go away from church without understanding of what has been said and therefore
people are unaware of the gift. The Bethel study contends that it builds
the church from within,, enabling it to reach out to the community.
^Ibid. P. 29
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4. The call to ministry is symbolized in the Sacrament of Baptism.
In the thought of n\y fourth principle in theory of ministry, the sacra¬
ment of Holy Baptism is both the instrument of the church's being and the
door through which we individually enter into that fellowship of reconciled
and reconciling men and women.
In the Bethel thought there are events such as the moments set aside
during the morning service for the consecration of teacher trainees.
Further it must be noted that Bethel seeks to maintain quality part¬
icipation in the program through its highly selective process. The pro¬
gram seeks to enroll ministers who have responded to the call and have
/
completed college and seminary.
5. In the thought of my fifth principle of ministry any form of worthwhile
ministry must allow room for the Holy Spirit. Harley and I seem to agree
the Holy Spirit is very active within the church. I propose that the Holy
Spirit is, primarily God's gift to His church. And by this Spirit the
"things of Christ" are made known to us. In the theory of Bethel each
individual student is expected to rely upon the power of the Holy Spirit.
6. The sixth principle of my theory of ministry points out that the direc¬
tion that one's ministry should take is never to the church from which it
began but from the church out into the community.
In my theory the church is not meant to be the object of salvation
but Sh IhstfUffidnt Of It* Ths td§t i§ hot what i do a§ a itiembef of the ehufdh
in the political, economic, education, recreational, life of the world.
In the thought of Bethel the vitality born in the various training
sessions is passed on to congregational members and then passed on to the
community. The process takes place over a four year period, but again it
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has a more lasting effect than that proposed by the writer.
7. The call to ministry is for individuals to experience wholeness.
I
In this seventh principle on ministry I contend that if ministry is to
I
truly be ministry it must allow one the opportunity to look at his or
herself, in the light of the Gospel. It is then and only then that one
can look at another and respond with the idea that we are all "o.k." peo-
•ple. In my opinion Bethel supports this view as it proposes that man is
born in harmony with God, himself, others and nature.
8. The call to ministry is a call to reconciliation. This principle
of my ministry theory sets forth the idea that amid the frustrating reali¬
ties of the human situation, love that is truly Christian "bears all things,
believes all things, hopes all things, endures all things," and thus becomes
a reconciling force to be used by God in the advancement of his long pur-
poses. In Bethel this principle comes to life as one traces God's working
with the children of Israel.
9. The ordained ministry is that special work performed by certain mem¬
bers of the community to proclaim the Word, administer the sacraments,
provide general oversight of the church and moderate the governing body
J
of the church.
In the thought of Bethel this idea is very evident, in its extending
the training to the ministers of individual congregations. The writer of
thi Bethel Series feels that In order for the program to be properly ad- ,
_
ministered the pastor or chaplain as the case might be, should be in charge.
10. The last word in ministry rests with God. This last principle of my
ministry theory sets forth the idea that the last word in ministry rests
not with the "minister" or the "congregation" but with God. This thought
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is set forth very clearly in his Word, "I am the Alpha and the Omega",
the beginning and the end, the first and the last. The sooner we as a
race, church or denomination realize this, the sooner we will be able to
get on with our task as ministers.
It is my impression that in the Bethel thought this idea is supported.
It seeks to enroll the pastors, with the idea that they have already come
to grips with this concept. This is further demonstrated in the developer's
attitude toward Bethel as a tool. He does not feel that the Bethel Series
in itself has the last word in ministry. That word rests with God. We
now turn our attention to a theological analysis of the Bethel study.
C. THEOLOGICAL ANALYSIS
In setting the stage for a theological analysis, we note Howard
Grimes who points out that:
Many who have been affected by Barth, Brunner, and
Reinhold Niebuhr, the pioneers of the "new theology"
would prefer to be called "neo-liberal", and others
prefer to have no label at all.^
While I would hesitate to attach a label to the Bethel Series, I feel
that it is possible to make a theological analysis of the Series.
I n the language of D. Campbell Wyckoff, "Theology assumes the givenness
of revelation, and the revelation is the clue to reality".® We go further
to note:
Bultmann's starting point is a profound conviction that
God really is, that he revealed himself in Jesus Christ,
that his word which comes to us through the Bible really
is his Word to men, thus calling them to their genuine
^ Howard Grimes, The Church Redemptive, (New York: Abingdon Press, 1958),
P. 144.
^ D. Campbell Wyckoff, Theory and Design of Christian Education Curriculum
(Philadelphia: Westminster Press), P. 92.
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authentic existence. ^
We turn to yet another theologian Karl Barth. David L. Mueller in
his analysis of Karl.. Barth considers, under his doctrine of the Word, three
basic concepts: (1) "The Triune God", (2) "The Incarnation of the Word",
g
and (3) "The Outpouring of the Holy Spirit".
Commenting further Mueller affirms that Barth through these three
basic concepts of Christian theology developes a norm by which other mat¬
ters stand or fall.
The following statement on the Word of God sets forth Barth's posi-
ti on:
The Word of God is the Word that God spoke, speaks, and
will speak in the midst of all men. Regardless of whether
it is heard or not, it is, in itself, directed to
all men. It is the Word of God's work upon men, for
men, and with men. His work is not mute; rather it
speaks with a loud voice. Since only God can do what He
does, only He can say in His work what He says. And
since His work is not divided but single (for all the
manifold forms which it assumes along the way from its
origin to its goal). His Word is also (for all its ex¬
citing richness) simple and single... God works, and
since He works, He also speaks. His Word goes forth...
We are speaking of the God of the Gospel, His work and
action, and.the Gospel in which His work and action are
at the same time His speech. This is His Word, the logos, ^
in which the theological logia, logic, and language have
their creative basis and life. (13) 9
Having set forth these statements about Barth, we are in a position
to make an analysis of the theological thought set forth in the Bethel
§erigs.
^ Morris Ashcraft, Rudolf Bultmann, (Waco, Texas: Word Books, Publisher, 1972),
P.‘51.






Swiggum (writer of Bethel) speaks of the Word of God placing strong
emphasis to the Word as it is taught, of the written Word of God in Holy
Scripture, and finally, of the revealed Word of God which, in its fullest
form, is Jesus Christ.
»
Bethel affirms that God really is, that He revealed himself in
Jesus Christ, that His Word which comes to us through the Bible, really
is His Word to men, thus calling them to their genuine authentic exist¬
ence.
In looking at Bethel through the thought of Karl Barth, Swiggum in
my opinion, gives little attention to the concept of "The Triune God".
Perhaps to do so would create a communication gap or impose a problem
dealing with doctrine where there need not be one. He refers to the
"Creator-God", in the outset of his work.^° This same Creator takes up
a 33 year residence here on earth, supporting the concept of Barth's
"Incarnation of the Word". j|^g "Outpouring of the Holy Spirit" concept
12is also very evident in the thought of Bethel.
Whether we-evaluate Bethel from the standpoint of Bultmann's
thought or whether we look at it in terms of Barth's theology, one is able
to conclude that in the thought of Bethel, the Word of God is the Word
%
that God spoke, speaks, and will speak in the midst of all men. Whether
the the Word is heard or not by man, it is in itself directed to all men.
...The Bethel Series, "The Old Testament", (Madison, Wisconsin; Adult
Christian Education, 1960), P. 3.
.. .The Bethel Series, "The New Testament", (Madison, Wisconsin: Adult




When man makes a serious study of God's Word as it is presented in
the Scriptures, and allows the Holy Spirit to work in the process, man
is able to come face to face with the God of history, a God who not
only spoke to a people in Biblical times, but also a God who continues
to speak in the times in which we live.
In this chapter we set forth the ten principles which characterize
my theory of ministry.
In comparing my theory of ministry with the thought set forth in
Bethel, we noted that more time was denoted to education in the Bethel.
In the practice of ministry the writer of Bethel and I have a number of
things in common - the most noted being our working across denominational
lines in seeking to reestablish communication between God and man.
Further, we both affirm that God created us in His image and calls
us to live in a relationship with others. Jesus Christ, the Son of God
came to earth to free us for ministry. The Holy Spirit is God's gift to
His Church.
We move now to consider our next chapter.
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CHAPTER VII EDUCATIONAL THEORY
We move now to give some attention to the educational theory of the
Bethel Series. We will look at the curriculum, model of leadership,
group experience, and seek to evaluate them based upon the theory set forth
in "THE CHURCH'S EDUCATIONAL MINISTRY" and "THEORY AND DESIGN OF CHRISTIAN
EDUCATION CURRICULUM".
A. THEORY OF EDUCATION
t
As has been stated earlier in this study, the Bethel Series is a tool
or an instrument which is designed to aid church members in gaining a
deeper understanding of the Biblical message. It must also be noted that
in terms of "method" or "approach" the primary objective of the study is:
To aid the Biblixal student in securing a knowledge’^,
able overview of the scriptures so that he will be pro¬
vided with a base or a springboard from which to pur¬
sue a depth study of God's Word. •
It should be noted that:
The objective for Christian education is that all
persons be aware of God through his self-disclosure,
especially his redeeming love as revealed in Jesus
Christ, and that they respond in faith and love to the .
end that they may know who they cire and what their
human situation means, grow as sons of God rooted
in the Christian commynity, live in thi Sprit of
God In evet*y reUtionship', fulfill theii^ common dis-
cipleship in the world, and abide in the Christian
hope.^ I
^...The Bethel Series,"The Old Testament", (Madison, Wisconsin: Adult
Christian Education, 1960), P. 3.
2
...The Church's Educational Ministry, (St, Louis: Bethany Press, 1966),
P, 8.
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In seeking to evaluate the educational theory which Bethel sets
forth in the light of the objective suggested by THE CHURCH'S EDUCATIONAL
MINISTRY, we note that from the outset Bethel is somewhat limiting in its
scope. It would appear that its primary concern is to reach those who
are already identified with the Christian community. In this respect
it falls somewhat short of the all inclusive nature of that set forth
by our norm.
While this may be true, it must be noted that Bethel is a teacher¬
training process used by the church to equip its leaders to do a better
job. To put it in the language of the Scriptures:
I
"...That God's people will be equipped to do better
work for Him, building up the church, the body of Christ
to a position of strength and maturity." Ephesians 4:12
Again while this theory of Bethel is limited, somewhat, in terms
of a projected response, we must look further at the material to gather
that one of the end products set forth by Bethel is that "where students
apply themselves to a disciplined study of the Bible both inside and outside
3
of the classroom, there is discovery and enlightenment and changed lives."
The instructional process begins with the teacher-trainees and con¬
tinues over a two year period of time. When this process is complete these
trainees are prepared to teach others over a two year period of time. This
phase is called the congregational phase.
At this point we ifiove to censidef the eumculufti. In chapte)* two we .
identified curriculum as "a carefully devised channel of communication




faith and Christian life may be known, accepted, and lived.^ Wyckoff
also gives another definition worth noting.
Curriculum is:
The plan and program by which the church seeks to
fulfill its educational imperative. "Curriculum is
experience under guidance toward the fulfillment of
the purposes of Christian education - not the entire
social situation within which the person acts and
with which he is interacting but rather that part of
it which is consciously planned." The plan consists
of educational procedures selected and used to help
the learner to perceive, accept, and fulfill God's
redeeming purpose in Jesus Christ. ^
It is well that we include yet another definition. Again turning to THE
CHURCH'S EDUCATIONAL MINISTRY, we note that:
i
The curriculum for Christian education is the sum of
all learning experiences resulting from the curriculum
plan, under the guidance of the church and directed
toward accomplishing the church's objective.®
Having set forth a definition for curriculum, let us move to note
some of the prerequisites for curriculum designing.
Again, turning to Wyckoff we find some eight prerequisites:
1. Christian Education requires a clear idea of the
reason for Christian teaching and learning. The
church, the minister, the educator, and the learner
need to know what the teaching-learning process is
supposed to accomplish in the Christian community.
2. Christian education requires a church that is
truly the church of Jesus Christ at work. No education¬
al process separated from a genuine community that
embodies its purpose end meaning is likely to ^e
^ff§§tiV§t
Sibid., P. 27.
6...The Church's Educational Ministry, Op. Cit., P. 3.
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3.. Christian education requires a Christian home. In
a sense, the Christian home is the Christian church'
in one of its manifestations.
4. Christian education requires a church school that
is a real school. In such a school serious study
will take place, including study of the Bible, doctrine,
history, and current affairs.
5. Christian education requires sound instructional
materials. Such materials will lead the pupils to
life in Christ. In order that this may be realized,
the materials will be theologically accurate, acquaint
the pupil thoroughly with the Bible, teach church-
manship, observe the abilities and needs of the pupil
in terms of grading, breathe an evangelistic spirit,
and stress mission, stewardship, and social educa¬
tion and action.
6. Christian education requires a concern in and
for the community. Concern in the community will
be expressed by agencies and organizations more or
less closely allied with the church in purpose and
by a prevailing concern for the Christian experience
and values.
7. Christian education requires the kind of building
and the sort of equipment that invite children, youth,
and adults to venture into the Christian life; that
help rather than hinder Christian teaching; and that
stand both as tools and as symbols of the central¬
ity of Christian nurture in the church that is the
community of Christ.
♦
8. Christian education requires intelligent, skilled,
and dedicated administration. This requirement at
present is the responsibility of the minister (chap¬
lain), the committee on Christian education, the super¬
intendent, and the other officer.s.'
These prerequisites for curriculum designing serve as a measuring
device by which we can evaluate the Bethel Series. The program requires




during which time he learns what the Bethel program is and what it is
not. Following the two week training clinic at Madison, I returned
to the base and began to share with my co-workers, and the Parish council
telling them about the program. They accepted the idea and as had pre¬
viously been arranged, gave their support.
Letters and inserts in the bulletins aided others in learning of
the program. The program was accepted by the chapel. Other chaplains
promoted the program. Many of the chapel particpants expressed a desire
to be included, but because of other commitments, indicated that they
felt lead not to enroll.
The teacher-trainees came from Christian homes. At Mountain Home,
of the ten students who enrolled, only one had not been baptized. She
was baptized during the second week of the study. She was already very
active in chapel, teaching a Sunday School class, and also serving as
an usher and greeter from time to time.
Of the ten students in my present class here in the Republic of
Panama, eight had already committed their lives to Christ and the other
two confessed Jesus as their personal Saviour and were baptized during
the second week of the study.
As chaplain for the entire Protestant program at A1brook, I am some¬
what active in the church school program, and am aware of the serious
study which takes plac§ on a weekly basis, Wh1lg stydying thi giblg,
doctrine, history and current affairs (the situation in Tehran, the Soviet
invasion of Afghanistan, etc.), the parish has the opportunity to fellow¬
ship. To cite examples of some recent social functions, we note the
Protestant Youth Appreciation Banquet, the chapel staff's dinner for
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the Inspector General after receiving an overall rating of "Excellent"
of our chapel function, the Protestant Women's Sweetheart Banquet and
the Protestant Couples Dinner Theater.
Looking more closely at the Bethel Series, we note that the instruc¬
tional materials are sound. The material has proven to be theologically
accurate. It acquaints the students thoroughly with the Bible, it
teaches churchmanship, observes the abilities and needs of the pupils,
it stresses mission, stewardship and social education and action.
I
Our chapel is already working very closely with other agencies and
organizations in the community. Some examples include the collecting of
i
toys for a children's hospital in Panama, visits to the hospitals, or¬
phanages, visits to persons in confinement. Concern for others has includ-
ed the designation of li3%of our total offerings to mission causes out¬
side our own chapel program.
While the building is in need of a paint job, much of the available
. equipment is of some help in attracting people to our chapel.
Some attention will be given to the administration of the program
later in our study. However, a diagram in Appendix "0" provides one'
with a mental picture of our program.
We continue our study, turning our attention now to the model.of
leadership.
In giving attention to the model of leadership used in connection
* with the Bethel Series, we must examine the learning theories implied.
As has been pointed out earlier, the Bethel study leans toward the lectur-
method. There is also a great deal of discussion. The leader is allowed
to use his own judgment in seeking to determine how the time should be
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divided.
Without commenting further, we focus on the learning theories.
As we stated earlier in chapter two, people learn through their per¬
ceptions, through problem solving, through practice, and through identi
O
fication.
Again turning to "THE CHURCH'S EDUCATIONAL MINISTRY", we are able
to set forth a standard by which we can evaluate the Bethel Series.
We have listed some four methods of learning. Expanding upon them we
note:
1. Perception is used in two senses. In its more
limited sense, it means the picking up of clues to
new or revised ideas, understandings, apprehensions,
insights. Also involved in this sense of perception
is reflection upon experience and testing the re¬
sults of reflection. In its broader sense perception
means the way a person sees the phenomena of ex¬
perience and the way he feels about them.
2. Problem solving has to do with the making of
choices and decisions. It includes assessing a
situation in terms; of goals to be achieved, survey¬
ing possible courses of action to achieve the goals
together with the predicted consequences of each
one, deciding upon a particular course of action and
carrying it out (i.e. assuming responsibility), evalua¬
ting the consequences after the event in terms of
the goals previously determined.
3. Practice is learning by repetition, drill, and
rote. Practice involves engaging in an activity
with appropriate frequency. Improvement does not
depend directly on the amount of repetition but
depends upon a complex of amount, schedule, readi¬
ness, and the environmental circumstance within which
the practice is performed.
4. Identification is learning through a relationship.
The learner may find change desired or desirable and is
^...The Church's Educational Ministry, Op. Cit., P. 30.
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supported in change through identifying himself with
another person or a group in which he appropriates
the values and goals of the person or group. Learn"^'
ing by identification is often unconscious.^
Learning through perception is not explicitly stated in the Bethel
Series, yet it is implied. For example in the teaching of the material,
each minister or chaplain spends two weeks in a training clinic at the
home office of the program in Madison, Wisconsin. During this time he
takes a crash course, finding patterns and signs and cues in the experi¬
ences of study in both the Old and New Testament. One suggested assign¬
ment which is given to students is to allow them to role play one of the
* characters of the Old Testament. This gives the student a key to under¬
standing the situation with which many characters of the Bible were con¬
fronted.
Each teacher of the material is invited to go through the study and
make it his own.
Learning through practice is very evident throughout the Bethel
program. The student is given the opportunity for example, to learn the
names and orders of the books in the Old Testament. The assignment is
«
given and the following week the student is given the opportunity to stand
before the class and recite the names of the books which he has learned.
%
In using the method of learning through problem solving, we will
cite the example of a student being given an assignment of reading Genesis
chapters 1-2. Based upon the assignment the student is asked to answer a
number of questions true or false. Once the student defines and analyzes
a particular situation he is able to select or suggest the most promising
^Ibid.., PP. 30-31
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^ answefi test tt and evaluate his answer. Often as the student used this
process, a number of other problems would surface and need solving.
Learning through identification was also evident in the Bethel Series
, and was evident in the carry out of our project. Students were able to
associate for example, with Abram's encounter or dealings with God. In
doing so the students were able to classify themselves with Abram or Abra¬
ham. As a result of the experience, each of us recognized that we too had
10
been "blessed to be a blessing".
Much more could be said about the four theories of learning and how
they were active in the carry out of our project. However at this point
we turn our attention to another area of concern; Group Experience.
As we pointed out in chapter two, the number of teacher-trainees
making up the group is determined by the size of the congregation's com¬
municant membership, or as in the case of the chapel, the average chapel
attendance. In the class at Mountain Home Air Force Base as in the present
class here in the Republic of Panama, the enrollment was set at ten teacher
trainees.
Eric Berne who defines "Group Treatment" (as set forth in an eaflier
writing by me) identifies it as:
...the treatment of psychiatric patients when the
leader meets in a specified place for a specified
period of time with a small number of them, usually
not exceeding eight or ten.’/*
..Genesis 12:2. , .
/
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While we ere not dealing with psychiatric patients in this_ study,
we have a standard by which to evaluate the size of groups. The number of
teacher-trainees in our study is in keeping with that set forth by Berne.
In this same writing on "Theory of Group Therapy" we note a standard
by which we can evaluate the technique of Lecture-Discussion referred to in
my earlier writing as "Re-education". In this connection we note that;
Re-education (Lecture-Discussion) teaches the patient
to establish goals and methods for developing new
skills or for adapting old skills to new modes of
living. Re-orientation helps the patient learn to
assess past and present values in mental functions.
The knowledge gained through psychotherapy...can
then be consolidated into worthwhile decisions.'^
Again, while we are not dealing in psychotherapy, Freedman and Kaplan
help us to see that "the Lecture-Discussion Method" is used mostly with
homogeneous groups, that is, with groups made up of patients who suffer
from a specific, common difficulty.^^^^
The group experience for those particpating in our Bethel study can
15
be classified under the heading of "supportive and educational groups".
We turn our attention at this point to another phase of our work.
B. ASSUMPTIONS BEHIND BETHEL
In addition to the helpful personal evaluations submitted by group
members a more objective evaluation was conducted using a "pre-test" and
"post test" questionnaire or survey.
12 Ibid., PP. 7-8




We will now seek to analyze the Bethel Series based upon a defini¬
tion used by Chaplain Don S. Whitehouse in our Creative Teacher Training
Workshop held here at our base in Panama. Several definitions were devel¬
oped through the research of Loretta Girzaitis.
One of the definitions set forth by Girzaitis affirms the idea that:
Adult religious learning is an openness in oneself
to accept one's own and other people's strengths and
weaknesses in order tp affect growth in Christ and
bring Him to others.'®
In seeking to gain some insight into the openness of the participants
in the Bethel Series, the question was set forth in the survey as to how
the students had learned of the project.
The Catholic participants, while being of a different faith group,
had learned of the program through an announcement at a Protestant service.
This says something about the openness of persons in the military community
to participate in general Protestant services. While this factor seems
to be true in state side assignments, it is more apparent in my experience
overseas.
Seventy percent of the Protestants who enrolled in the project learned
of it through announcements in the chapel Sunday bulletin, with another
ten percent learning of the program through the "chapel staff section meet¬
ing".
The other questions in the survey or questionnaire were set forth by
the researcher based upon certain assumptions set forth by the Bethel Founda¬
tion in promotional materials.
Loretta Girzaitis, "What is Adult Religious Learning". (Workshop handout
material).
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In the pre-test, 70% indicated that they were enrolling in the program
because of a desire to gain new insight into scripture, with 70% enrolling
because of their commitment to Jesus Christ
In evaluating the process, we are able to discover that 90% responded,
indicating that the process had helped them a great deal
In the pre-test 20% indicated that they were enrolling to help
others. In the post-test, 60% indicated that the process had been very
helpful, 30% indicated that it was extremely helpful, while 10% indicated
that the process was somewhat helpful in preparing them to be able to help
others to learn more about the Bible.
While we do not have the available data to compare our findings with
all other programs, I am convinced that Bethel is more effective than any
other program that I have used at the two bases where I have served in
getting people involved in a serious study of the Bible.
In comparing the Bethel ^Series with that of the Bauman series which
we have used and which I have/observed being used by others, the participants
of the Bethel Series appeared to become more involved. There was more a
I ■
sense of "community” with participants in Bethel. This was noted in both
the students here in my present assignment as well as in the students in
the state side assignment. . '
With respect to the learning theories, there is more opportunity to
put into practice the various methods or theories of learning in the Bethel
program. Much of this opportunity is lacking in the Bauman study. This
is not by any means negating the importance of the Bauman series for learn¬




In looking further at the methods employed in the Bethel study,
another questionnaire was used to assist us in helping to determine the
practical use of the series. The results of the questionnaire are included
at this point in more detail."*^ Twenty percent indicated that memory
work is very important, 50% indicated that memory work is important, while
30% indicated that memory work does not matter.
In item 2, 70% indicated that taking the time to practice (drill)
going over the material in class is very important, 20% indicated that it
is important, while only 10% ^indicated that it doesn't matter.
In item 3, 70% indicated that studying how people of the Bible dealt
!
with problems helps one to deal with problems in the times in which we live
i
I
is very important, while 30%:indicated that it is important. In reference
to the fourth item, 50% indicated that identification with various personal-
ttldS" in Bible times helps one understand one's self and others today.
With reference to lectures in the Bethel study, 40% indicated that
, they are very important, another 40% felt they were important, while 10%
felt that lectures don't matter.
In making perceptions in our study, 40% felt that they are very impor¬
tant, another 40% indicated that they are important, while 20% indicated
that making perceptions doesn't matter.
In terms of taking test in the Bethel program, 10% indicated that
taking test is very important, 30% indicated that taking test doesn't
• matter, 10% indicated that taking test is of little importance, while
still another 10% indicated that the taking of test is not important.
T9 See Appendix E.
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The la^t item dealt with the reading of the Bible, One hundred
percent indicated that "reading the Bible" is very important.
In comparing the Bethel study with the Bauman series, one would have
a great deal of additional work in seeking to use the study. While
the Bethel study requires a great deal of work, much of the ground work
has already been done, making the Bethel study of more practical use
in the Air Force environment.
Again, looking at the Bethel Series from the standpoint of its effect¬
iveness in churches (chapels) of all sizes, we are in a position to at
least make an observation. The setting of my stateside chapel program
classified us under category one with respect to the number of trainees
90
to be trained.
If we draw from the various military installations here, one could
envision the program being successful in such a setting. However to
do so would place an additional workload on the leader. In fact, there
were many who wanted to enroll in the initial session here, but found
Thursday nite to be in conflict with their other commitments.
In terms of the series being an investment in the Christian life of
our people, I find that the Bethel Series is very much in keeping with
the thought of my ministry theory. Jesus came to earth to "free us" for
ministry. This investment of time helps to free us to participate in that
process of ministry. None of our participants complained about the cost
of their enrollment. We ask them to make a $15,00 donation to the chapel
to cover the cost of student materials. One hundred percent responded
to the request.
The Bethe^l Series, "The Number of Teachers to Train", (Orientation
material given out during Bethel clinic).
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The format and disciplines are somewhat rigid, but if we are to achieve,
there must be a certain amount of hard work. As I indicated earlier
a great deal of time is spent in ministry, this program means shifting
time and setting priorities. In the long run it makes one's work some¬
what easier..
In the fifth assumption, which I have listed in chapter two, assumes
that the program produces teachers who are equipped to use the Scriptures —
men and women qualified to teach church school classes. While the pro¬
gram has not yet been completed at the former base or in this setting,
I am convinced that we are moving in the right direction.
/
There are two particpants in our chapel who were enrolled in the pro- .
gram under the supervision of a former chaplain at my present chapel.
Both are very active in the chapel program here and are making significant
contributions to the overall program. One is a Sunday School teacher and
both his wife and older daughter are enrolled in the program.
f
This brings us to this/sixth assumption. This assumption is yet to
be tested with all those that are now enrolled. However considering that
i ■
one of the former participants did an outstanding Job as director of
Christian Education at my former base and noting the success of others
involved in the program, I would support the assumption of Bethel,in re¬
gards to its producing teachers lable to organize and direct programs.
With r§pfgl t§ iiiUiflptlOh iiVifl and §1ght §dgpSt§ datS Wai fl6t
available to determine whether growth has taken place in our chapel in
the area of stewardship and increased attendance as a direct result of
Bethel. There are other varibles which may well contribute to our growth
or lack of it.
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With assumption nino, which deals with the interdenominational
emphasis of the program, we have been successful in making the program
available to all chapel participants irrespective of their denominational
background.
Having used the program, in a stateside setting and now in an over¬
seas environment, we can conclude that the program has an international
thrust.
In this chapter, we noted that Bethel is somewhat limiting in scope,
when we consider the objective of Christian Education in terms of its
attempt to make all persons aware of God's self-disclosure. The major
thrust of the Bethel series is that of equipping the church to more
effectively prepare others for ministry.
The group experience for those participating in the study was
classified under the heading of supportive and educational groups.
In terms of the assumptions behind Bethel, the majority of the par¬
ticipants in this study enrolled in view of their commitment to Jesus
Christ and a desire to gain new insight into scripture. Almost 100%
indicated that the process had been successful.
The Bethel study provides a setting which allows the various theories
of learning to be tested.
The majority of those participating in the study indicated the im¬
portance of studying the Word of God. This study enhances the process.
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CHAPTER VIII EXAMINATION OF MINISTER'S ROLE
We move now to the final chapter of our research. At the outset
of this chapter, we turn our attention again to the intermediate goal
of our project.
A. INTERMEDIATE GOAL
The intermediate goal of our research is to evaluate the effective¬
ness of the Bethel Series as to its practical use in an Air Force environ¬
ment. We then defined the "practical", paying particular attention to
aspects in the Air Force environment that may influence the practical
use of the model.
We turn our attention to our first question.
a. Can an educational model which we originally designed by a
Lutheran congregation be put into effect in a pluralistic Air Force
environment? Is there an ecumenical thrust to the program?
As we examine this question, we pinpoint the categories by which it
will be evaluated. Edward A. Suchman has suggested five categories of
criteria. They are:"(l) Effort, (2) Performance, (3) Adequacy of Per- .
formance, (4) Efficiency, and (5) Process." ^
Expanding upon these, we are able to make the following comments:
1. Effort. Evaluations in this category have as their
criterion of success the quantity and quality of act¬
ivity that takes place. This represents an assess¬
ment of input or energy regardless of output. It is
intended to answer the questions "What did you do?" and
"How well you did it?"
Edward A. Suchman, Evaluative Research: Principles and Practice In
Public Service and Social Act-ion Programs, (New York: Russell Sage
Foundation, 1967), P. 61.
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2. Performance. Performance or effect criteria
measure the results of effort rather than the effort
itself.
How much is accomplished relative to an immediate goal?
Did any change occur? Was the change the one intended?
3. Adequacy of Performance. This criterion of
success refers to the degree to which effective per¬
formance is adequate to the total amount of need.
4. Efficiency. A positive answer to the question,
"Does it work?" often gives rise to a follow-up
question, "Is there any better way to attain the same
results?"
5. Process. In the course of evaluating the success
or failure of a program, a great deal can be learned
about how and why a program works or does not work.^
At this point we set forth a diagram chart which helps us to eval
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gregation be put into effect in a pluralistic Air Force environment? Is there an ecumenical thrust
to the program?
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Poor Fair Good Excellent
1 20% 70% 10%
2 20% 60% 20%
3 70% 30%
4 “TO 40% 50%
“5 10% 60% 30%
6 20% 50% 30%
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1. Effort
In the diagram chart measuring the quantity of effort, we,note
that according to data presented at the 1978 Bethel training clinic, some
63 national programs have been established and these programs are pro¬
viding assistance to the 70,000 persons who have been trained or are
receiving training in the Bethel program. In checking the roster of
chaplains who have been through the program we note that over 200 chaplains
have participated in Bethel clinics since the program began.
During 1978, some 350 clergy,chaplains and layman were trained and
by 1980 Bethel projects that some 1,000 persons per year would be trained.
In our project, using the guidlines, we have ,enlisted and involved
10 adults at the Mountain Home Air Force Base program. After completing
the Old Testatment phase of the program, we were transferred to an overseas
assignment where we have been successful in establishing the program and
we now have ten people in training.
In reflecting on the ecumenical nature of the question, some 19
different denominations have been involved in the program. In our work
with the project, we have been able to enlist and involve 10 persons
from five different denominations in the states. The same thing is
true for our efforts here in Panama.
%
In seeking to evaluate the quality of-our EFFORT as it relates
to our goal, we designed a rating scale (Append1>^ G) and included th§
results in our study. Some six areas were included for rating purposes.
They were: (1) providing a comfortable setting to learn about God,
(2) taking the time to know one another, (3) seeing one another as per¬
sons, (4) contributing out of one's uniqueness (5) accepting feelings and
(6) growing in love.
3 See Appendix 6.
2. Performance.
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We may move now to the second category dealing with the question
can an educational model be put into effect in a pluralistic Air Force
environment? While we are evaluating this question with reference to our
second category of criteria (Performance) we need to make a clear state¬
ment of our immediate goal.^ The immediate goal of our project was to
.select and involve 10 adults in the initial thirteen session experience
oriented educational teacher training event. We have been successful —
10 persons--4 men and 6 women-- were involved in the project at Mountain
Home, while 3 men and 7 ladies are presently enrolled in the project
here in the Republic of Panama.
We may also note that we were able to address the pluralistic nature
of our question in that we were able to enlist persons from some five
different denominations in the state side assignment and in the overseas
assignment.
In view of our immediate goal, we were able to complete the thirteen
sessions, and complete seven additional sessions which concluded the Old
5 *
Testament phase of the study at Mountain Home.
We move now to consider the third category of our evaluation.
«
3. Adequacy of Performance.
In evaluating the Bethel Program on the national level, it was pointed
out that while serfle 350 pepsens wefe ty^alned th^^ough the pfogfaifl In 1978,
I
and while the projected number d.n 1980 would be 1000/year, the program
I
‘
^ Edward A. Suchman, Op. Cit., P. 62.
5
...The Bethel Series, Op. Cit., PP. 85-133.
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was reaching only about 10% of the series' potential.
In evaluating the effectiveness of the Bethel Series as to its
practical use in the Air Force community, we note that the guidelines
state that the "Teacher-Trainee class should be made up of (an) equal
number of men and women.In this respect we were able to enroll only
(4) men or 4/5 of our desired expectation. In developing the program
here, we were able to enroll only 3 men or 3/5 of the desired expecta¬
tion. We move now to a fourth category.
4. Efficiency.
In seeking to evaluate the efficiency of our project in its relation-
ship to the question, can an educational model be put into effect in a
pluralistic Air Force community, we raise yet another question, "Does it
work?"
At this point we are able to note that the initial project which we
began at Mountain Home is now being conducted by a replacement — Chaplain
Herbert Isenberg.
This is to say that the program did work and it is continuing at
Mountain Home.
We might point out that the first chaplain to replace me at Mountain
Home was diverted to another base. If he had gone to the base, not having
had the Bethel training, the program would have suffered and perhaps
phased out. This would have meant a waste in terms of money, time, person¬
nel, and program.^
^ Ibid., "The Number of Teachers to Train/'
^ Edward A. Suchman, Op. Cit., P. 64.
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The present program of Bethel at Mountain Home as I unders-tand
it is being conducted one hour per week. The class meets during the noon
hour from 1200 - 1300 (12-1 p.m,). This is an alternative to the evening
class which met for 2% hours per week. This might mean that the present
chaplain is conducting the class using the time frame of the congrega¬
tional phase as opposed to that of the teacher-trainee time alotment.
We move now to consider the fifth category of evaluation in connection




In evaluating our project in terms of "process" we note that some of
the same factors that contribute to the success of the project could also
cause the project to fail.
In promoting the program make no decisions on whether persons will or
will not be enrolled in the project.
In evaluating the program in both the state side assignment and in
the overseas assignment, it was noted that the first persons to express an
f
interest in the program were not the ones who actually signed up. We
noted that those who indicated their interest in Bible study based on
a survey which we conducted were also very active in other programs and
activities. In fact, a number of protestants who expressed an interest
felt so committed to other activities that they were unable to give them
up. ■
The persons previously enrolled in the program were of tremendous
help in .promoting the program.
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We might also note that a number of persons enrolled in the program
in both settings were unable to complete the training. We enrolled them
with the assumption that they would be able to continue the program at
their new base. While this might limit the number of trained teachers we
have here as we approach the congregational phase, it is one factor that
must be considered as one deals with the practical use of the program.
We examine now the second question under our intermediate goal, "How
much use can be made of such a program where the major mission of the Air
Force is that of readiness to respond to enemy threats around the world?".
To do so we set forth a second diagram chart which helps us to
/
evaluate our effort with regards to question "b".
/
How much use can be made of such a program where the major mission of,the Air Force is that of
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mission at ABAFB
13 0 40 0
Pre-test question: I would describe myself as a person:
a. with an ordered mind
b. who lacks an ordered mind
c. who is very unorganized





Post-test question: I feel that the Bethel Series has helped me to develop:
a. a more flexible mind
b. a somewhat less flexible
mind






As we examine the diagram chart we will draw from several areas
of data. For example we note the number of announcements printed in the
bulletin of the Bethel program. According to the guidelines in the Bethel
Series, one is expected to run bulletin inserts on four Sundays in Sep-
^ 8tember. We can also draw data from the number of sessions planned com¬
pared to the number cancelled in response to question "b".
In terms of EFFORT verses QUANTITY, four (4) announcements were
!
planned and printed in the bulletin for promotional purposes of the Bethel
Series at Mountain Home. While four were planned at our overseas
i '
assignment, six (6) were printed in the bulletin. One can note that
I
while there are many programs and activities being promoted through the
chapel bulletin, none took the place of those on the Bethel program.
In fact we were able to give more coverage in the latter setting than
had been planned. This brings us to the second area.
In evaluating the series in terms of how much use can be made of
such a program, in relationship to quantity of effort, we note that
€■
13 sessions were planned at Mountain Home, while 40 were planned for the
overseas setting. None were cancelled due to mission requirements in the
%
stateside setting and we are moving into the seventh session here and
so far, none of the sessions have had to be cancelled due to mission re-
quifimants.
Continuing our evaluation we focus our attention on the quality
of EFFORT in its relationship to the question, "How much use can be
g
...The Bethel Series, "The Actual Selection Procedure", P.3.
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made of such a program where the major mission of the Air Force is that
of readiness to respond to enemy threats around the world?".
Ralph Waldo Emerson said, "A man is what he thinks
sboutall day long." Marcus Aurelius said, "A man's
=' life is what his thoughts make it." Norman Vin¬
cent Peale says, "Change your thoughts and you
change your world." The Bible says. For as he «
thinketh in his heart, so is he". (Proverbs 23:7).^
I am suggesting here that it is possible for man to develop some
order to his thinking.
In the pre-test administered to each participant in our study, 70%
indicated that they saw themselves as people with an ordered mind. The
pre-test also indicated that 30% of the participants described themselves
as people with who lacked an ordered mind. Ten percent responded none
of the above.
In the post-test questionnaire, an amazing 90% indicated that they
felt that the Bethel Series had helped them to develop more order in
their thinking. Ten percent indicated that they had not been affected




As we evaluate question^two, how much use can be made of such a pro¬
gram where the major mission is that of responding to enemy threats
around the world, we note that in thirteen weeks of the program there
was change. For example, nine persons indicated that they felt that they
had developed more order in their thinking. Further evaluation enables
us to note change in other areas. In terms of our immediate goal, we
were able to achieve it. We involved 10 persons in the training event.
^ Charles L. Allen, God's Psychiatry, (New York: Pyramid Books, 1971), P.15
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In terms of the long rfknge goal of the project, at present the §ible
study program for Mountain Home is continuing. This brings us to the
third category of criteria.
z3. Adequacy of Performance.
As we evaluate the Bethel program with reference to the second
question which we have raised on how much use can be made of the pro¬
gram, we note that if we are, for example, 10% effective as the Bethel
program has indicated it might be, it will be sometime before the total
impact of the program can be felt in this setting. However, if we are
90% effective as some of the data seems to suggest, in several years the
Bethel program will be tremendous. We continue our study as we move to
the fourth category of criteria.
4. Efficiency.
In looking at the Bethel program in light of the question reflecting
how much use can be made of the program, there seems to be a distinct
advantage in using this program as opposed to some other programs, for
example the Bauman series. As I have been able to discern there is no
deliberate attempt being made|on the local level to train others to
I
administer the Bauman program'. While the initial investment of training
j
a chaplain would run $750 for tuitions, and for room and board—about
the same amount, this training can be used throughout the chaplain's
career. And a margin of profit can be returned to help offset the cost.
We move now to our fifth category in this connection.
5. Process.
In light of the question how much use can be made of a program...
we note some of the areas where the project was a success. As we have
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indicated earlier, of the sessions planned none were cancelled due to
mission requirements. It should be noted that we were able to secure
volunteers to lead the devotional each week. Students took their assign¬
ments seriously and made an attempt to be present and on time. The group
focussed its attention in the direction of achieving a common goal and
worked toward that end. While participating in the sessions, learning
10
the concepts, we learned to love each other.




c. Can we expect personnel to spend the time required of the Bethel Series when so much is demanded
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As we evaluate our third question, again we use a diagram chart. In
determining the quantity of EFFORT in its relationship to the question,
can we expect personnel to spend the time required..., we kept attendance
records. From these records, we note that there were three sessions
where we had perfect attendance. We had nine sessions when nine (9)
or more participants were in attendance. We had 10 sessions when there
I
were eight (8) or more persons in attendance and 13 sessions where there
were seven (7) or more participants in attendance.
We are also able to note from our data that there were four tests
/
or quizes given. In the first quiz, all papers were returned. The same
was true for the second test. On the third test all papers were returned
with the exception of one. And on the fourth test all papers were returned
with the exception of three.
In spite of the demands placed upon our military personnel, I feel
that the students put forth an honest effort to be present and return
their papers.
In terms of quality of their effort, we note no failures. All stu¬
dents maintained a passing score with a grade point average of 1.4 or
better. We move now to our second category of criteria.
2. Performance.
In evaluating the practical use of the Bethel Series in reference to •
the question, can we expect personnel to spend the time required of the
series..., we are able to note that in comparing the military enlisted
with non-military (dependents) we note quite a contrast in attendance.
Absentees among the enlisted ranks were more obvious than those among
107
the military dependents. We move to consider the fourth category of our
criteria.
3. Adequacy of Performance.
In seeking to evaluate our third question of, can we expect personnel
to spend the time required..,., we should note that the ratio of absentees
by military members were more than 2:1. There were four military members
in the class. Should we equate this course to that of a college course,
we note that the military members v/ere out a total of 12 times, or on
an average of three absentees per enlisted member. A number higher
than that would not be acceptable in many college settings. We move
/
now to our fourth category of criteria.
4. Efficiency.
We would deal with our third question of can we expect personnel
to spend the time required..., in its relationship to our evaluating the
effectiveness of the Bethel Series... by looking at some of the priorities
as they relate to work in the Air Force. To cite an example, several
years ago I was scheduled to serve as project officer for the Dr. Martin
Luther King, Jr. Birthday Celebration. The program was scheduled fov
1530 (3:30 p.m.). At the same time the officers call was to be held
at 1530. When the matter was called to the commander's attention, the '
officers call was rescheduled. Often times getting support from the com¬
mander helps to make participation In our programs more successful.
This is,also an area where the parish council, men's group, etc.
need to be aware and sensitive to the priority we give our programs.
To prepare our teachers adequately requires a number one priority.
When we assign such a priority we are saying that:
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"...God's people will be equipped to do better work
for-Him, building up the church, the body of Christ,
to a position of strehth. and maturity."^' '
We are dealing with ultimate concerns. Having set forth this
thought we move to the fifth category of criteria.
5. Process.
Again we focus on the question can we expect personnel to spend
the time required of the Bethel Series when so much is demanded of them in
terms of the Air Force, in its relationship to the effectiveness of the
Bethel Series as it is put to the test in the Air Force community.
The Bethel project was successful because we were able to get the
needed support on seven different levels. Support came from:
1. The Chief of Chaplain's Office
2. Tactical Air Command
3. The Wing Commander's Office
4. The Base Commander's Office
5. The Installation Chaplain's Office
6. The Leader of the Project
7. The Participants
Roadblocks to the success of the program could have come on any of these
levels. Support for example, came from the Chief of Chaplain's office
when the professional division sentout the information on the program
and it was passed down through TAC to each local.base. The Installation
Chaplain made the recommendation that I receive the training. The.base,'
through funds allotted for chaplains TDYs, provided transportation and mini¬
mum "per diem". The chief’s office paid the tuitions, room and board,
When the participants learned of the process and cost factors it
helped to motivate their own interest and appreciation of the program.




overall effectiveness of the project.
In a reciprocal manner the Bethel program demonstrated to persons
at the local base level, the concern of those on higher levels (conmand,
etc.). In turn this created more interest and enthusiasm among partici¬
pants at base level, thus setting forth a secondary yet possible use of
the program. We move now to deal with our fourth question,
d. Will Air Force Alerts, TDYs, Family Demands, Economics, Work Schedules,
























































* Absent Due to Mobility
Absent Due to TDY
@ Absent Due to Family Demands
1. Effort.
The above diagram chart set forth the dates of the first thirteen
sessions of the Bethel study. Here we show the number of persons absent on
each class session. In looking at the chart we note that on, for example
March 15, three persons were absent from class. All three were absent due,
to a "mobility exercise".
Again on April 5, and April 12, one student was absent during these
sessions. The absentees were due to a TDY.
Still again as we evaluate the chart we note that on March 1, there was
one student absent from class. This student was absent due to family demands.
Let us move now to give some consideration to the quality of the effort
no
as it relates to the question under consideration.
In commenting on the program one student remarked;
The first thirteen sessions have been a "settling'lh"
. time and an adjusting time. The group has gotten to
know each other's personalities and how each of us
differ or think alike. I have gained confidence
over the last thirteen weeks and I’m sure everyone
in the group has.
We have passed from surface observations to the deeper
meanings of the lessons. Cooperation as a group is
one of the areas we have developed, "All for one, and
one for all."
While this comment was made by a student who had perfect attendance
during the first 13 sessions, one of the participants who had to be away
/
during a mobility exercise talked about withdrawing from the course
because he felt that he was letting the group down when he came to
class unable to properly prepare. We turn to consider our second cate¬
gory of criteria.
2. Performance.
In measuring performance in relationship to the question, will Air
Force alerts.-...afford participants the time needed each week for classroom
sessions, we simply kept an accurate attendance record. When persons'
were out due to various reasons we asked them to let us know whether it
was job related. Also we note that as chaplains we were aware of alerts;
etc. and visited personnel participating in such exercises, sometimes at
3 or 4 in the morning.
There were a total of 6 absentees due to these reasons. We continue
our study by examining the third category of criteria.
3. Adequacy of Performance.
■
As we evaluate the question, will Air Force alerts, TDYs, etc...
afford participants the time needed each week for classroom sessions, we
Ill
further observe that if we assign an effectiveness rating of 10% for each
participant's input in the total program, for example, we would note that
on 15 March when three persons were out due to mobility, the group's
effectiveness could then only be 70% of the total, This represents the
lowest for any other session under study.
We turn now to the fourth category of criteria. -
4. Efficiency.
In evaluating efficiency in its relationship to the question will
Air Force alerts, etc....afford participants the time needed each week
for classroom sessions, we must note that we could have developed 30%
more efficiency during the night of the mobility and likewise we could
have had 10% more efficiency on the nights when one member of our group was
TOY. We arrive at this figure based on the assumption that each partici¬
pant would have an input of 10%. The process which is another category
of criteria was not considered.
We continue our study as we look at question "e".
e. Will the trartsitory nature of the Air Force permit the process
to be completed?
1. Effort. As we evaluate EFFORT in its relationship to the concern in
the question we note that in promoting the program we informed those.who '
expressed interest that this was a long term program. This was particu¬
larly true in our work here in Fanaina, Hewevsr In having no idea of what
my rotating date would be in my stateside assignment, I designed the pro*'
ject so as to at least complete,the first two units.of the series. As
I
■it turned out we were able to complete the entire Old Testament study.
At the end of the Old Testament phase two students along with the leader
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were transferred.
The program would normally begin ags^in in September, however it was
delayed by the new chaplain at Mountain Home until January 1980, some
four months later than usual.
In as much as none of the participants were transferred during the
carry out of the project it was not necessary to carry the evaluation
through the normal sequence, affirming that the transitory nature of the
Air Force led us in our design to set a goal of completing the first
two units. Yet, we were able to complete the entire teacher-trainee
phase of the Old Testament.
We move briefly to consider the final question in this area of research
f. Can this model be used as a means to an end without becoming an
end in itself, as we seek to know, experience, and communicate the love
of God.
1. Effort. At the close of the first-thirteen sessions three of the men
found it necessary to withdraw from the study. While the leader and various
participants invited them to continue, they didn’t find it possible to do
so. While they had fulfilled their committment in terms of the expecta¬
tions of the project, this might well have become an end in itself as
opposed to a means to an end. This loss in numbers, affected both the
quantity and quality of the group's EFFORT. We move to consider our
second category of evaluation.
2. Performance. In measuring the performance of the question, can this
model be used as a means to an end, without becoming an end in itself, as
we seek to know, experience, and communicate the love of God in its rela¬
tionship to the effectiveness of the Bethel Series as to its practical'
/
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use, again we note that three students withdrew, from the program-after
the initial thirteen sessions.
We might also add that during the summer of 1979, two additional
students who enrolled in the program were transferred. Unless additional
persons were recruited, only five of the remaining students would have
been on hand for the New Testament phase of the program at Mountain Home.
The leader of the program was also relocated, but my replacement was able
to keep the program alive. We continue our research evaluation as we move
to the third category of criteria.
3. Adequacy of Performance. As we evaluate the question from the stand-
point of adequacy of performance noting that three persons withdrew
from the program after the initial thirteen sessions, we must also note
that two additional persons withdrew. An additional person has more re¬
cently been transferred. Should I have remained at Mountain Home for
an additional year, it would still be doubtful if we could count on more
than 40% of the original class completing the two year teacher-training
phase.
While these percentages seem frightening we must note that the process
allows the class to continue.
With it continuing one can always pick upnew people. There is also
a possibility of running two classes during the same span of time. One
for the Old Testament and one for the New Testament. With this thought in
mind, we move to the final category of criteria which we will consider
in the light of our question, can this model be used as a means to an
end, without becoming an end in itself; as we seek to know experience, and
and communicate the love of God.
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4. Efficiency. As we look at the last question frojn the standpoint of
efficiency, one possible way to attain the same results would be to double
»
the size of the teacher-r-training class. In the long run it would perhaps
save money, time and personnel and maybe even a little convenience.
However as we think in terms of group dynamics and the need to give individ¬
ual attention in the process, this is not a “practical alternative."
Another possibility would be to conduct two classes during the same
period of time. However, unless we have a situation such as the one here




We conclude this section of our research realizing that the model
of the Bethel program which was originally designed by a Lutheran to be
used with a Lutheran congregation has been used with some degree of
success in the pluralistic Air Force community at Mountain Home Air Force
Base. The total impact of the program is yet to be determined. We
strongly recommend its continued use in the Air Force environment.
B. THEORY OF EDUCATIONAL LEADERSHIP
We continue this study as we focus our attention on the importaht
role of the minister (chaplain).
Howard Grimes has noted that there are basically two types of.leaders.
They are:
I
1. The natural leader «
2. The forced leader
j
The natural leader is that leader who emerges out of the group as the chairman
i
or simply the individual who ("takes charge" in the light of the fact that he/
Howard Grimes, The Church Redemptive. (New York:^Abingdon Press, 1958), .
P. 112.
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she has a following. The forced leader on the other hand is that leader
who is provided for the group. The forced leader does not usually come
from within the group.
Grimes in.'further commenting on the nature and the amount of leader
ship which the leader ought to assume, notes that;
. The nature of the Christian faith, with, its emphasis
on responsible decision, seems to point in the direc¬
tion of a leader who works with people while giving
positive leadership rather than one who dominates.
Leadership inevitably involves guidance and the respon¬
sibility in some situations to make independent de¬
cisions, but it does not necessarily imply the use of
the kind of authority which involves dictatorship.*^
This thought is very much in keeping with my theory of leadership.
Whether the leader is a natural leader or a forced leader his responsi¬
bility to guide those under his direction Is of tremendous importance.
Ronald Lippitt, Kurt Levin and Ralph K. White, social psychologists
have conducted some meaningful experiments with the dynamics of group
leadership!^ While they were observing the leadership in boys' clubs
their findings can be applied in our study. The three types of leaders
cited in the study were,•"the autocratic, the laissez faire, and the
democratic". We further note that:
1. The absence of active leadership (the so-called
laissez faire approach) leads to chaos and a lack of
accomplishment.
2. Autocratic leadership (where the leader imposes his/
her will on the group) brings about task results, but
it leads either to apathy on the part of members, or
to aggressive behavior.
■
3. Democratic leadership is not a "soft democracy" or
a modified "let alone" policy, but something different




positive force in the decisions and deliberations
of the group without dominating.
Behavior of groups under such leadership tends to change
from "hostility to friendliness, from ego-centricism
to 'we-feeling^ and to an objective matter-of-fact
attitude."15
Having set forth in the thought of Grimes and others what I have come
to accept as my own theory of leadership, let us focus our attention more
closely on my actual role.
C. ACTUAL LEADERSHIP ROLE.
The small group setting provides an excellent opportunity for the
leader to evaluate his or her approach to leadership. I have been able
/
to observe in others various types of leadership styles and have sought to
develop a democratic approach. To cite an illustration, we draw from
our present ministry here in the Republic of Panama.
When I arrived 31 July 1979, I began to diagnose the contemporary
situation in terms of its problems and opportunities, assessing the needs
for leadership in the chapel.
From that point I sought to adapt a design for enlisting and equipping
persons to take designated responsibility in the total ministry.
A teacher-training workshop had already been scheduled for early Septem
ber. .1 promoted the workshop and actively participated in it.
Through the parish council, I invited each organization to review its
eenstltutian and participate in a goal setting process, establishing goals,
and objectives, determining through brain storming, activities that would
enable us to achieve our objectives. Further we sought to formulate
Ibid. P. 113.
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guidelines by which, each organization would function to Include;
1, Determining what the activity or program would be.
2. Determining who would make arrangements for the activity,
- 3. Determining where the activity or program would be held.
4, Determining how the activity would be financed,
5. Determining the activity would be held. •
The last area of concern would be in the area of periodic evaluation
to include:
• 1. Monthly reports to the parish council.
2. Feedback from members within the group.
/
3. Feedback from outside the group (for example: Installation
Chaplain, Base Commander, Wing Commander, Division Commander,
1.6. Teams, etc.,)
This process has been most helpful as we have sought to assist the
various organizations and task groups as we have outlined in the diagram
(Appendix 0).
As one can discover in studying the diagram in Appendix J, the Bethel
Series is only one of the manyprograms that comprise our total protestant
ministry, yet it is a most significant program not only in terms of the
training it provides, but alsi in terms of the support system it provides'
I
for group members. |
I
In my theory of ministry each organization should provide a training
situation as well as a support system for group participants. I would
dare to say that any participant of our parish would attest to this fact.
This makes the work of our parish exciting and enjoyable.
The Bethel Series is designed so that tasks assigned seem significant
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snd they tend to draw upon the present interests, abilities, and assets
of personal tty, ’As leader and minister, I try during each session to
pick out positive points and reinforce these in the presence of the class.
For example, in giving the devotional one night, one student who reluc¬
tantly accepted the task, indicated that she lacked ability in being able
to speak in the presence of an audience. However when she made her
presentation she selected a very appropriate passage of Scripture dealing
with "faith". Additionally she selected a reading from a source of her
choosing. I thanked her in the presence of the group by indicating my
feelings about the appropriateness of the selection. Later during the
session I gave her another positive stroke.
In illustrating how democratic leadership is at work in the class,
as leader I gave out a letter^indicating the expectations of participants.
After several weeks had passed, I gave out another letter (Appendix K)
i
indicating the ground rules for playing the game. Participants were
given the opportunity to volunteer each week in advance for the upcoming
week's devotion.
Additional resources were requested in October of 1979 for the pre¬
sent class. When informed by our staff that it would take about six
months to secure the materials (placing the order through Air Force
channels) I placed a personal order purchasing the books myself so as to
have resources available.
Additional books were made available each week from my personal
library.
At times, I tend to lend toward the autocratic style of leadership,
• This is true in that I feel that I have a clear vision of the contemporary
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situation, and I know in my own mind the direction in which I feel our
parish council ought to be moving, Being active in the work of the parish
means in my theory of ministry taking advantage of those teachable
moments. To cite an example, in diagnosing the contemporary situation
with our couples' group I noted that the group had been meeting once a
month. The group seemed to meet in a rather low-key manner with very
little consistency, not much coordination, a lack of unity, at times
with little participation, with one person "in charge". Further I '
observed that members of the group were not aware of the purpose for
which the group was coming together.
I
On one or two occasions the group was cancelled. In seeking to
be democratic, I participated with the group in several of the activities.
During one of our.parish council meetings the leader of the group asked
for some assistance. His wife agreed to assist him. I also agreed
to assist and my wife agreed for the group to meet at our quarters.
We agreed that we would use this as a time to do some brain storming
for new activities for the group.
During the course of the evening we participated in what one partici¬
pant referred to as the most productive session that the group had ever
*
experienced.
We go further to illustrate why. In my opinion, the group came
togethar when the chairman or his designated person called and informed
them of the activity. The group was too activity oriented, meeting without
a clearly defined goal.
As the group came together, I again affirmed my belief in the goal
12Q
setting process indi,coiti.ng that when we have a common goal, objectives,
activities to accomplish our objectives, guidelines by which we work
and a way of evaluating, the group can experience growth.
The group began the somewhat hectic process of establishing a goal.
As we began to brainstorm through the process the "leader" of the
group arrived.
I took a moment to bring him up to date on where the group was.
Perhaps feeling somewhat threatened, he inidicated that the group already
had a goal. He indicated that the group had selected various activities
and once a month they would get away from home and the kids. I assured
/
him that it was not rny intent to condemn the group. On the contrary, I
appreciated what the group had been doing, yet there was a need to assess
and re-assess what we are doing as a way of determining how the group
could be more effective. As I affirmed him he became more active in the
process. A second session was scheduled at which time we completed the
goal setting process. A summary of the group's work is included in Append
ix L.
In my role as leader, I sought to adhere to the basic principle? of
administration. In summary form, they are:
1. The principle of purpose.
2. The principle of authority and responsibility.
3. The principle of participation.
4. The prineiplg of unity.
i. Thg pHnetplg ef eoaf'dlhatleni
6. The principle of consistency.
...The Church Educational Ministry. (St Louis; The Bethany Press, 1966),
PP. 800-801.
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Incorporating each of these principles into my ministry is my
growing edge. To do so is to effect growth in the future of my ministry.
With this thought in mind, we turn to focus our attention on some of the
implications of the project for future ministry.
D. IMPLICATIONS OF PROJECT FOR MINISTER'S FUTURE MINISTRY
What are some of the lessons drawn from this project that will in¬
fluence my future ministry (small groups, curriculuT),style of leader¬
ship)?
1. Small groups.
a. Small groups provide a setting whereby teachers are able to ex-
/
perience growth, confidence, new knowledge, skills and abilities.
b. Small groups are a must in any church or chapel program.
c. Small groups serve as a means for educating our leaders as
well as a means of providing needed support systems.
2. Curriculum.
In terms of curriculum we conclude that:
a. The Bethel program, when used as it was designed,, presents
some problems for those in the Air Force environment.
1) The length of the program calls for a four year commitment.
2) The tour for the average member of the Air Force is 3.years'
or less.
b. In spite of the problems, there are some positive aspects to
the program that make it worth our serious consideration.
c. We have been able to achieve a means of success with the program
and therefore recommend its use both as a teacher-training event for
teachers and as a tool for seeking a better understanding of Scripture.
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3. Style of Leadership.
In regard to leadership we conclude that:
a. We are aware of the three styles of leadership. They are:
1) The absence of active leadership (laissez-faire approach)
2) Autocratic leadership
3) Democratic leadership
b. The Democratic style of leadership has proven most successful
in my work.
c. I shall therefore continue the practice of a Democratic style
of leadership in the future of my ministry.
I '
Finally we note some ofjthe uses that can be made of this project
in regards to the ministry of others.
E. POSSIBLE USES OF THE PROJECT FOR THE MINISTRY OF OTHERS
In my opinion, there are a number of ways in which this study can
provide insight for the ministry of others.
1. This research can be of assistance to the office of the Chief
of Chaplains as it seeks to determine the validity of involving additional
chaplains in this worthwhile endeavor.
2. This research can be of assistance to the Adult Christian Educa¬
tion Foundation in providing assistance to other chaplains, seeking to
determine how the project can be used in the Air Force.
3i Th§ pfsjgei ean pfevida ehallengg and ehcsufaggmgnt fsf ethef
*
chaplains as they seek to implement similar projects in the Air Force
community.
4. Feedback from this experiment can also assist local parish coun-
' cils as they seek to provide more effective training events for teachers
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in the local parish.
5. Feedback from this project can also be of assistance to local
commanders as they seek to provide support for local chapel programs.
The list could be continued,however we bring this study to a close,
recognizing the potential which this project has for use among those in
the Air Force community.
While the major mission of the Air Force may concern itself with
keeping the planes in theoair and being able to respond to enemy threats
around the world, the key to this process rests with those who involve
themselves in the program. The key is having men and women who are in a
/
right relationship with God, their fellow man, themselves, and with nature.
The chaplain and the chapel can be a key in the enhancement of this
process. As chaplains, we have the opportunity to present our people
with a challenge. Many have not responded because they have not received
such a challenge.
Mission requirements take a certain amount of time. Yet we must
find the time to study God's Word, and that study need not take away
from the mission requirements, but rather enhance the process of enabling
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Born: September 29, 1939, Quitman, Louisiana
Parents: Mr. and Mrs. Noah E. Osborne
Married: Jean Collier, May 24, 1963
Children: Howard Kim, October 28, 1965
Kishina Lynn, August 11, 1972
Noah Antonio, December 10, 1975
Educational
4
Saint Rest Elementary School, Quitman, Louisiana
Grambling State University Lab. School, Grambling, Louisiana
Grambling State Univeristy High School, Grambling, Louisiana, 1957
Grambling State University, Grambling, Louisiana,-, 1961, B.S.
Howard University of Religion, Washington D.C,. Spring, 1965.
Louisiana Polytech Institute, Ruston, Louisiana, Summer 1965
The Interdenominational Theological Center and Morehouse School of Reli¬
gion, Atlanta, Georgia, 1968, B.D.- 1973, M. Div.
Clark College, Atlanta, Georgia, 1969-70 (National Science Foundation
Grant)
Emory University (Candler School of Theology), 1972
The Air Force Chaplains School-Air University, Maxwell AFB, Alabama, 1977
Interdenominational Theological Center, 1980
Professional ' *
Morehouse Parish Schools, Bastrop, Louisiana, 1961-63, Instructor Biology
and General Science.
Union Baptist Church, Atlanta, Georgia, 1965, field work.
Spelman College, Atlanta, Georgia, 1966, field work.
Wheat Street Baptist Church, Atlanta, Georgia, 1966-69, Pulpit Assistant.
Oakhurst Baptist Chyrgh, Deggtur, Georgia, 1967, Sumnier Staff,
AtUnti Public Scbslij Atlanta, Seergla, 196S-S3, Instruetor, Seigncs.
Dellabrook Presbyterian Church, Winston-Salem, North Carolina, 1973-76,
Pastor. j
Military jI
United States Army, 1963-65, Communications Specialist.
United States Air Force, 1976-79, Protestant Chaplain, Mt. Home AFB, Idaho.
•1979 , Protestant Chaplain, Howard AFB, Republic of Panama.
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Clinical Pastoral Education
Georgia Mental Institute, Atlanta, Georgia, 1967
School of Pastoral Care, Winston-Salem, North Carolina, 1973-74, Clinical
Quarter, Internship
California Study Foundation, 1977, Summer Workshop
Bethel Series, 1978, Orientation Clinic, Summer
Organizational
Louisiana Education Association
Morehouse Parish Teachers Association
Gate City Teachers Association
National Science Teachers Association
Georgia Science Teachers Association
National Association for the Advancement of Colored People
Southern Christian Leadership Conference
The American Association for Marriage and Family Therapy (student member)
Phi Beta Sigma Fraternity
Sunrise Lodge #114 of Master Masons '
Sabre Lodge if! of Master Masons
Black Presbyterian Leadership Caucus
Air Force Association
The Military Chaplains Association
Other Related Employment
Grambling State University, Grambling, Louisiana, 1958-60, student worker
Newspaper Production Co., Shreveport, Louisiana, 1959-61, special news¬
paper agent
Grambling Progressive Business Corporation, Grambling, Louisiana, 1961-63,
special insurance agent, assistant director
Herner & Company, Washington, D.C., 1965, chemical encoder
Morehouse-Spelman Peace Corp Training Program, Atlanta, Georgia, 1965j
compilator
Eastern Air Lines, Atlanta, Georgia, 1967-69, Air Cargo Services
Osborne Cleaners, Atlanta, Georgia, 1968-71, owner-manager
. North Carolina Baptist Hospital, Winston-Salem, North Carolina, 1973-74 '
chaplain intern
Contact of Winston-Salem, Winston-Salem, North Carolina,1974-76, volunteer
counselor




TO: ALL CHAPEL PARTICIPANTS
This letter will take only a few minutes to read...It might change your
whole Christian life.
As some of you may know, I recently returned from a training clinic in
Madison, Wisconsin, where I studied firsthand the exciting new adult
Bible study program developed by the Adult Christian Education Founda¬
tion. Now we are ready to launch this program here at Mountain Home:
Our first need is to find five (5) men and five (5)^ women who will be
willing to undergo an intensive,disciplined teacher training program.
When these teachers have been trained, our entire chapel congregation
will then have the opportunity to take part in this new Bible Study pro¬
gram.
THIS IS A CALL FOR VOLUNTEERS FOR THE TEACHER TRAINING PROGRAM which
precedes the congregational use of the Bethel Series. What will be re¬
quired of those who volunteer?
1. Each trainee must spend two and one half (2%) hours a week in a
study session with the chaplain.
2. Each trainee will be required to do between eight (8) and twelve
(12) hours of homework a week between these weekly study sessions.
3. Each trainee will be required to learn about 15 Biblical concepts
a week, while classes are in session.
4. All members of the trainee class will be required to write
examinations as the study program progresses.
5. When the training program is compl^ed^each trainee will then be
^0 Tdi^at for* their studies.
The requirements, as you can see, are rigid and demanding. The road will
be rough. It will take courage and dedication and the perserverance of
a distance runner. BUT IT WILL BE WORTH ALL THE EFFORT. If you are
brave enough to volunteer and are accepted for this teacher training
program, you'll know more about the Bible at the end of the training
program than you have ever known before. Beyond a study of the Bible
itself, you will be trained In teacher methods, laws of communications.
130
the fundamentals of speech aind the laws of learning.
EACH OF YOU, WHEN YOU COMPLETE YOUR TRAINING, WILL BE WELL EQUIPPED TO
TEACH THE BIBLE TO OTHER ADULT CHAPEL PARTICIPANTS.
Perhaps the Lord is cal ling you to be one of these teachers...Think about
it. Pray about it. If you are not afraid of a lot of hard work and a
challenge which can prepare you for the important work of teaching the
Scriptures, then why not come in and see me and I will give you more in¬
formation about the program. Please do not volunteer unless you are
ready and willing to give your whole heart, mind and energy to this
effort.
Sincerely,



















Graduated (Yes) (No) Major




If military dependent, please complete the following:
Name of sponsor (head of family)__^ r-
(first) (middle) (last)
Rank/Ratinq Relationship
Home Phone Work Phone Date of Arrival (MHAFB)
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APPENDIX C
ADULT CHRISTIAN EDUCATION SURVEY
(Check the item that best describes you or your feelings.)1.How did you first hear of this Adult Bible Study Program?
(a) through the Chapel Sunday Bulletin
(b) through the Base Newspaper
(c) through a friend
(d) other, specify
2. What enhanced you to enroll in this program?
(a) desire to gain new insights into the Scriptures
(bi desire to help others
(c) commitment to Jesus Christ
(d) it gives me something to do
3. Which term or phrase best fits your personality. I am
(a) somewhat an introvert
(b) very much an introvert
_(c) somewhat an extrovert
(d) a stable extrovert
4. Which phrase best describes you? I am a person who
(a) lacks spark and enthusiasm
(b) has a great deal of spark and enthusiam
(c) has none of the above
5. Phrase which best describes me. I am usually
(a) sensitive to what is going on around me
(b) not very sensitive to what is going on around me
(c) very observant to what is going on around me
6. I can best be described as:
(a) a person who hates people
(b) a person who demonstrates very little love for an interest
in people
(c) a person who demonstrates love for an an. interest in people
7. I feel that I:
(a) have a healthy sense of humor
(b) lack a sense of humor
(c) have a sick sense of humor
(d) have a somewhat healthy sense of humor
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APPENDIX C (continued)
8. I feel that I can be described as a person who
(a) has a very flexible mind
(b) has a somewhat flexible mind
(c) who lacks flexibility of mind
9. I usually describe myself as a person
(a) with a pessimistic outlook on life
(bl with a somewhat optimistic outlook on life
(c) with a very pessimistic outlook on life
(d) none of the above
10. I would describe myself as a person:
(a) with an ordered mind
(b) who lacks an ordered mind
(c) who is very unorganized
(d) none of the above
11. I would describe myself as a person; ,
(a) who lacks a personal relationship with God
(b) who has a personal relationship with God
(c) who is growing in my relationship with God
12. I would describe myself as a person who:
(a) has a fairly good understanding of the Bible
(b) lacks understanding of the Bible
(c) is satisfied with my understanding of the Bible
(d) who is growing in my understanding of the Bible







ATTENDANCE CHART FOR BETHEL SERIES TAKEN
JANUARY 18 - APRIL 1979






2 1 9 1/25/79
3 1 9 2/ 1/79
4 10 2/ 8/79
5 3 7 2/15/79
6 3 7 2/22/79
7 1
. 9 3/ 1/79
8 2 8 3/ 8/79 ‘
9 * 3 7 3/15/79
10 1 9 3/22/79
11 10 3/29/79





* E - Excused due to Mobility Exercixe




SURVEY ON PRACTICAL USE
We are seeking to evaluate the Bethel Series in regards to its practical
use in the Air Force environment. Be as open and frank as you can as
you'respond to the following statements.
KEY: Encircle the number that best describes your feelings on
each statement.
1. Very important 3. Doesn't matter 5. Not important
2. Important 4. Of little importance
12345 In seeking to learn the material of the Bethel Series, memory
work is:
12345 Taking the time to practice going over the material in class:
12345 Studying how people of the Bible dealt with problems helps
one to deal with problems in the times in which we live:
12345 Identifying with various personalities in Bible times helps
one understand onels self and others today.
€
12345 The lectures of the Bethel Series help one in the times in
which we live:
1 2 3 4 5 Being able to make perceptions of the Bethel material, helps >
one to make perceptions about life in.the Air Force today:
12345 Take a test:
1 i 3 4 B R§sd1h§ thg Blbld!
/
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APPENDIX F (Post Test)
ADULT CHRISTIAN EDUCATION
Complete the following by checking the item or items that best describes
you or your feelings.
, INTERVIEW QUESTIONNAIRE




(c) A great deal
2. Does the Bethel Series assist one in being able to help others to
learn about the Bible?
(a) Is not helpful
(bl Somewhat helpful
(c) Very - helpful
(d) Extremely helpful
3. Having enrolled in the Bethel Series, I feel:
{&) Less committed to Jesus Christ
(b) That my commitment to the Lord has not changed
(c) More committed to Jesus Christ
(d) Other (explain)
4. Having shared in the Bethel Series which of the phrases best describe
your feelings:about yourself?
(al More of an introvert
(b) Less an introvert
(c) Somewhat an extrovert
(d) Less an introvert
(e) A stable extrovert
(f) More of an extrovert
5. Having enrolled in the Bethel program,! feel that I have
la) Less spark and enthusiasm
^(bi Somewhat more spark and enthusiasm^C<;);A great deal more spark and enthusiasm
(d) About the same amount as before
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6. My envoivement in the Bethel Series has helped me to be ‘
(a) More sensitive to what is going on around me
(b) Less sensitive to what is going on around me
(c) Not aware of any change
(d) More observant to what is going on around me
7. After sharing with others in the Bethel Series I feel I have
(a) Less of a sense of humor
(b) More of a sense of humor
8. I feel that.the Bethel Series has helped me to develop
(a) A more flexible mind
(b) Somewhat less flexible mind
(c) Nothing with regards to my thinking
9. The Bethel Series has helped me to be
(a) More pessimistic', in my outlook on life
(b) Less pessimistic in my outlook on life
(c) Experience no change in my feelings about life
(d) Less optismistic on outlook on life
(e) More optimistic
10. The Bethel Series has helped me to
(a) Develop more order in my thinking
(b) Develop less order in my thinking
.'(c) Become more unorganized
11. I feel that the Bethel Series has helped me to
(a) Develop a closer relationship to God
(b) Grow further away ;from God
(c) Have no change in|my feelings of my relationship to God
12. As a result of the Bethel Series I find that I am
(a) Reading the Bible more
(b) Reading the Bible'less
(c) Reading the Bible about as much as before enrolling in the
course
%
13. The transitory nature of the Air Force (PSC moves, TDYs, etci) will
affect enrollment in the Bethel Series
(a) Will not affect my enrollment at the present time
(b) Will mean that I will have to withdraw from the program





I WOULD RATE THE BETHEL SERIES IN THE AREAS OF:
1. Providing a comfortable
setting to learn about
God.
POOR FAIR GOOD EXCELLENT
2. Taking time to know one
another.
3. Seeing one another as
persons.
4. Contributing out of one's
uniqueness.
5. Accepting feelings.




ADULT CHRISTIAN EDUCATION QUESTIONNAIRE
EDUCATIONAL ASSUMPTIONS
Complete the following by checking the item or items that best describe
you or your feelings.
1. The Bethel Series proposes to be more effective than any other pro¬
gram in getting adults involved in Bible Study. In/terms of the use of
the program in the Air Force I feel that the Bethel Series:
(a) Has not been successful
(bi Is somewhat successful
(c) Is very successful
i
I
2. The Bethel Series is adaptable and effective in churches of all sizes;
as you have participated in the Bethel training here how would you say the
program rates for the size of our chapel community. I feel that the pro¬
gram (is):
(a) Very adaptable for our environment
(b) Somewhat adaptable for use in our environment
(c) Should not be used in the Air Force environment3.The Bethel Series is an investment in the Christian life of people.
It requires many hours of challenging study, and it costs money. I feel
that the program:
PART I
(a) Takes too much of my time
■(b) Takes an adequate amount of my time
(c) Does not require enough of my time
PART II
(a) Is too costly to be of practical use
(b) Cost is very reasonable
(c) Does not cost enough
1404.The format and disciplines of the Bethel Series guarantee broad parti¬
cipation and involvement of participants.
(a) The study has resulted in my understanding of the sermons
better
(b) The study has not affected my understanding of the sermon
(c) The study has made it more difficult for me to understand
the sermon.
5. The program produces teachers who are equipped to use the Scriptures.
{&) The study has helped me to gain more confidence in my
teaching abilities
(b) I would be willing to teach a Sunday School class now, where
as before the study I would not wish to teach
(c) The/study has had no affect on my teaching abilities
6. As a result of the Bethel Series experience, leaders develop who can
organize and direct future adult study and training groups.
i
(a) I would be willing to lead an adult Bible study group
(bl I am not sure of my abilities
(c) I am not willing to lead a study group
7. Bethel Series graduates are strenthened as Christians and show more
concern about stewardship and evangelism.
PART I This study has helped me to:
(a) Become more conscious of my stewardship
(b) Become less conscious about my stewardship
(c) This study has not affected my thinking about my stewardship
PART II
(a) This statement will become true for our situation here at
Mt. Home AFB
(b) This statement is false for our environment
(c) Not sure
9. The Bethel Series is interdenominational. It works successfully in
churches of all denqminatipns begays§ the 1qqc(1 it]ini§t§r Pf QhepUin
dif§6t§ th§ tfaifilng ef his leaddfs. I fsel that th@ pr'egr’ani
a) Is not suited for use in my denomination
b) Very suitable for any denomination
10. The Bethel Series is international. I feel that the program:
Should not be used in our nation
Should be used more in the Air Force



















1 B F A B A 2.8
2 B F A B ' A 2.8
3 F F A — B 1.4
4 B F B B A 2.6
5 A F A B A 3.0
6 B F A- B A 2.8
7 B F B -- A 2.5
8 B F — — A 1.7
9 B F A B A 2.8 ,




























I RENEWING LOVE }
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APPENDIX K
THE BETHEL BIBLE SERIES
A1brook Air Force Station, Panama
General Orientation (Ground Rules for Playing the Game)
1. Attendance at the weekly Thursday night sessions should be very,
very regular. The course is a swift overview of the Bible in 40 lessons.
Missing too many lessons will lead to confusion and frustration.
2. Use the Buddy System when you are absent. Make arrangements for
someone to pick up the lesson for you, and then meet with that person
during the week in a make up study session.
3. Be faithful in your weekly preparation. You should plan to spend
at least four hours or more on the weekly assignment sheet. Constant
review of previous lessons is also a must. The more you put into the
course, the greater will be your benefit.
4. Use small snatches of time to memorize the suggested Biblical con¬
cepts. Carry the "concept cards" with you at all times. Gentlemen's
agreement calls for the student caught without the cards to buy a treat
for the person who caught him or herl
r.
5. Volunteers are requested for the weekly opening prayer and the
weekly review of the Bethel picture for the class. Sign up with the
teacher 1
6. As you listen to the weekly lecture and -as you study at home, write
down the questions that come to you. Bring these questions to class,
either asking them orally or give them to the teacher in written form.
Your questions are important. They tell the instructor where the student
is. They also are beneficial for the entire class.
7. Anticipate struggle! Nothing big is ever accomplished without
struggle. Comprehending the Biblical message in its grand and glorious
panoramic perspective involves you in an uphill battle.. You will en¬
counter highs and lows, valleys and mountain-tops. The weekly discipline
or reading, studying, attending the sessions, memorizing and reviewing
will be demanding and rigorous. He who endures will be the winner.
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8. Think of yourself as a "key person". A constant question in your
heart must be: How can I use this knowledge, this insight, this truth?
What should I do about it? What is it saying to me about myself, about
God, about others, about the world I live in? Enrolled in this course
will be a blessing to you, that you might be a greater blessing to
others. j
9. Someone has compared Bible study to the game of baseball. The name
of the game is to get up there and take your swings. You're on first
base when you are actually taking the time to read and read and read •
some more. You're on second base when you are reading with understand¬
ing and comprehension. You're reaching third base when you see personal
applications in the Word. And you are home, scoring, when knowledge
leads to action, doing something about that which God has taught you.
10. Learn to rely upon the Holy Spirit. He is the ultimate teacher.
He leads us into all truth. He will help you and speak to you. He will
be present at all sessions. He will teach you to believe and to love.
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APPENDIX L
PROTESTANT COUPLES OF THE CHAPEL
GOAL: To provide the setting whereby married couples can experience
Christian growth through marriage enrichment activities.
OBJECTIVES:
1. To provide the time for married couples to get away from the
house for fellowship and fun. <
2. To create better communication within the couples group.
3. To create better communication between husband and wife.
ACTIVITIES:










trip to San Bias Islands
trip to Santa Clara
trip to Taboga Island
shopping to trip to El Valle
Objective 2 - Guest lecturers within the group










1. Who - Determining who will make initial contact & who's to be
responsible for the activity
2. Where - Determining where the activity will take place and if
applicable, where the money|is to come from
3. When - Determining when activity is to take place
4. How - Determining how couples are to be notified
5. Why - Determining'why the activity is being done
6. What - Determining what must be accomplished to make the
activity successful |
EVALUATION
1. Parish council monthly organizational reports
2. Feedback from within the group
3. Feedback from outside the group, i.e. Installation Chaplain,
Base Commander, Wing Commander, Division Commander, I.G, Team
CALENDAR FOR FEBRUARY, MARCH AND APRIL
February 16
Primary Pool Party - Lodee Lawrence
Alternate Shelling - Linda Paul
March 15
Primary Dinner theater - Jim Lawrence
Alternate Games night - Jennifer Howland
April 19
Primary • Potluck - planning for the remainder of the year
